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Deloitte has a wide range of resources 
on various topics that may impact 
tax-exempt organizations, including 
remote workforce. The COVID-19 
pandemic has dramatically increased 
the shift to a remote workforce. 
Organizations now have to address the 
implications of a remote workforce, 
which may present a myriad of tax 

issues and complications. This article 
provides a summary of some resources 
on the topic of having a remote 
workforce. Deloitte.com contains 
various thoughtware designed to help 
organizations think through strategy, 
policy, operations and compliance with 
having a remote workforce.
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Remote Work Tax Resources

https://www2.deloitte.com/us/en/pages/tax/solutions/people-tax-implications-working-remotely.html
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2021 Return to Workplace Survey
In April of 2021 Deloitte launched a 
survey asking our clients how they were 
approaching their return to the workplace. 
The survey covered timing, health and safety 
measures, business travel policies, new 
normal work models and more. The results 
of the survey can be found at the link below. 
This survey also provides results based on 
various industries including the Life Sciences 
and Health Care industry. 

Return to workplace Survey Results

 
 

The Impact of Work From Home Survey
The COVID-19 pandemic has had an impact 
on the way that society has worked. The 
pandemic created many remote workers 
overnight and organizations have had to 
develop policies and procedures to address 
the newly created remote workforce. 
Deloitte Tax has conducted a 2020 survey 
on remote workers and its impact on payroll 
and employment tax. The analysis and 
results of the surveys are available using the 
following link. 

The Impact of Work from Home Survey

 
 

State and Local Indirect tax and 
COVID-19 Implications
The work from home environment that was 
created by COVID-19 has an impact on the 
indirect tax landscape. With the change 
where employees work, there are various 
challenges that have emerged in the sales 
and use tax, gross receipts tax, excise and 
other indirect taxes. Deloitte.com (at the 
link below) provides guidance on how to 
find the right strategy and processes to help 
navigate the indirect tax issues. 

State and Local Indirect tax and COVID-19 
Implications

Did you know?

2022 Annual Audit Plan
The Treasury Inspector General for Tax Administration (“TIGTA”) released its fiscal year 2022 annual audit plan that provides the 
audit priorities to the Internal Revenue Service, Congress and other interested parties. The Audit plan includes 140 new and in 
process audits, which includes audits in the Tax Exempt and Government Entities category. Some of the priorities for tax-exempt 
organizations include the following: 

 • Tax-exempt compliance for organizations that filed the streamlined application for recognition of exemption under section 
501(c)(3)

 • Federal, State and Local governments’ employment tax compliance

 • Employee plans examination workload

 • Enforcement program for tax-exempt organizations that participate in illegal activities

 • Exempt organization customer service operations

 • Exempt organizations function’s oversight of tax-exempt organizations that receive written advisories when examined

 • Sponsoring organizations’ tax compliance

 • Quality review processes for section 501(c)(3) applications for tax-exempt status 

TE/GE Priorities for FY 2022
The Tax Exempt and Government Entities (“TE/GE”) released Publication 5313 with its priorities for fiscal year 2022. In fiscal year 
2022, TE/GE with an increase in workforce, plans to expand the outreach to the exempt sector and increase the enforcement 
staff. The priorities focused on the following areas: 

 • Strengthen Compliance Activities

 • Improve Operational Effectiveness

 • Maintain a Taxpayer-Focused Organization

 • Ensure Awareness and Collective Understanding

 • Leverage Technology and Data Analytics

 • Develop Our Workforce

https://www2.deloitte.com/us/en/pages/human-capital/articles/2021-return-to-workplace-survey.html
https://www2.deloitte.com/us/en/pages/tax/articles/the-impact-of-work-from-home-survey.html
https://www2.deloitte.com/us/en/pages/tax/articles/indirect-tax-covid-19-implications.html
https://www2.deloitte.com/us/en/pages/tax/articles/indirect-tax-covid-19-implications.html
https://www.treasury.gov/tigta/auditplans/auditplans_FY2022.pdf
https://www.irs.gov/pub/irs-pdf/p5313.pdf
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Deloitte Dbriefs
Deloitte Dbriefs are live webcasts that give you valuable insights on important developments affecting your business. Register for the 
following webcasts or view archived recordings by clicking on the respective hyperlinked button below.

Employment tax compliance: Year-end hot topics

Tax transformation trends survey: Talent in focus

State pass-through entity taxes: Implications for entities and their owners

2021 Multistate tax developments

Nov 3 | 2 p.m. ET | 18 GMT

Nov 4 | 1 p.m. ET | 17 GMT

Nov 9 | 1 p.m. ET | 17 GMT

Nov 16 | 1 p.m. ET | 17 GMT

As 2021 comes to a close, year-end employment tax reporting may be more complex than usual this year. What should 
companies factor into their planning? Participants will examine complexities of year-end employment tax reporting, identify 
time-sensitive compliance issues, and recognize ways that compliance can impact employee experience.

As tax continues to play a bigger role in supporting strategic decisions and driving value, tax talent has hit a crucial turning 
point. In response, tax leaders are targeting accelerated transformation of the function’s operations. In this session, 
participants will discover considerations to help them accelerate their talent transformation for the future of tax. This 
research is part of a series Deloitte is producing around tax operations, talent, and technology strategies

A number of states have enacted an elective pass-through entity tax regime including California, Illinois, and New York. 
Participants will be able to identify states that have enacted or have existing proposals to enact a pass-through entity tax 
and the potential impact of such elections, discuss the federal and state tax treatment of making a pass-through entity tax 
election, and analyze the impact of the election on various structures.

With the next round of substantial federal and state tax law changes in process, companies need to identify the changes 
that may affect their organization to help manage their state tax posture. What areas are states focused on during these 
changing times? Participants will gain insights into the ever changing and complex state tax landscape affecting multinational 
businesses and position their company to properly comply with these new provisions.

Global Mobility, Talent & Rewards

Tax Operations

Multistate Tax

Multistate Tax

Register

Register

Register

Register

https://my.deloitte.com/?site=us-en&pl=en-US&pc=US&pi=dbs&eventid=3455213
https://my.deloitte.com/?site=us-en&pl=en-US&pc=US&pi=dbs&eventid=3455219
https://my.deloitte.com/?site=us-en&pl=en-US&pc=US&pi=dbs&eventid=3455252
https://my.deloitte.com/?site=us-en&pl=en-US&pc=US&pi=dbs&eventid=3456231


Tax News & Views Health Care Edition

The information contained in Tax News & Views: Health Care Edition is for general purposes only and Deloitte is not, by means of this 
newsletter, rendering accounting, business, financial investment, legal, tax, or other professional advice or services. This material is not a 
substitute for such professional advice or services, nor should it be used as a basis for any decision or action that may affect your business. 
Before making any decision or taking any action that may affect your business, you should consult a qualified professional adviser. Deloitte 
shall not be responsible for any loss sustained by any person who relies on this newsletter. If you have questions about the content of Tax 

News & Views: Health Care Edition, contact Kristina Rasmussen at +1 612 397 4178 or at krasmussen@deloitte.com.

As used in this document, “Deloitte” means Deloitte Tax LLP, a subsidiary of Deloitte LLP. Please see www.deloitte.com/us/about for a 
detailed description of the legal structure of Deloitte LLP and its subsidiaries. Certain services may not be available to attest clients under 
the rules and regulations of public accounting. 

Copyright © 2021 Deloitte Development LLC. All rights reserved.

Contacts
Please contact your local Deloitte Tax LLP provider for more information on our services.

Rachel Becker 
Milwaukee
rbecker@deloitte.com
+1 414 977 2567

Joan McMahon 
San Francisco
jmcmahon@deloitte.com
+1 415 783 5568

Fran Bedard 
Nashville
fbedard@deloitte.com
+1 615 259 1811

Kristina Rasmussen 
Minneapolis and Washington National Tax
krasmussen@deloitte.com
+1 612 397 4178

Jeff Frank 
Indianapolis
jdfrank@deloitte.com
+1 317 656 6921

Mary Rauschenberg
Chicago and Washington National Tax
mrauschenberg@deloitte.com
+1 312 486 9544

Anne Fulton 
Minneapolis
anfulton@deloitte.com 
+1 612 397-4242

John W. Sadoff, Jr. 
Costa Mesa
jsadoff@deloitte.com
+1 714 913 1281

Alicia Janisch 
Detroit
ajanisch@deloitte.com
+1 313 324 1442

Jim Sowar 
Cincinnati
jsowar@deloitte.com
+1 513 784 7242

Christine Kawecki 
New York and Boston
ckawecki@deloitte.com
+1 516 918 7138

mailto:krasmussen%40deloitte.com?subject=
http:// www.deloitte.com/us/about

