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As you might recall, there have been several alerts sent to you regarding the draft 

versions of the Decree on implementation of the compulsory social insurance (“SI”) 

scheme for expatriates since mid-2017.  

 

The Government has very recently issued Decree No. 143/2018/ND-CP (“Decree 143”) 

dated 15 October 2018 detailing the implementation of the Law on SI together with the 

Law on Occupational Safety and Hygiene applied to foreigners working in Vietnam.  

 

In this Alert, we would like to notify you of the notable changes under Decree 143 as 

follows: 

 
Subjects of application 

 

Under Decree 143, the foreigners working in Vietnam under formal labor contracts with 

Vietnamese employers, including indefinite contracts and definite contracts with 

terms of one (1) year or more, will be subject to the compulsory SI scheme, upon 

being granted work permits, practicing certificates, or practicing licenses issued by 

Vietnamese competent authorities.  

 

Exemption from SI contribution 

 

Foreign employees on assignment to Vietnam qualifying as internal transferees 

under Decree No. 11/2016/ND-CP (“Decree 11”) on foreign laborers would NOT be 

required to participate in this compulsory SI scheme. Conditions for internal transfers 

under Decree 11 include: 

 

• Directors, Chief Executive Officers, experts and technical laborers of foreign 

companies having established its legal presence in Vietnam being transferred 

temporarily to work for their Vietnam business practice by the foreign company in 

a form of an Assignment Letter (or Appointment Letter); and 

 

• Such expatriates must have been working for the foreign company for at least 12 

months previously. 

 

Foreign employees who are beyond working age under the Vietnam Labor Law are also 

exempt from SI contributions. 

 
Compulsory SI regimes 

 

Decree 143 provides the same compulsory SI scheme for foreign employees as 

applicable to Vietnamese employees as follows: 

 

1. Sickness regime; 

2. Maternity regime; 

3. Occupational accident – Occupational disease regime; 

4. Retirement regime; and 

5. Death gratuity regime. 

 

The allowances for sickness (1), maternity (2) and occupational accident/disease (3) will 

take immediate effect from 01 December 2018, while the remaining scheme for 
retirement (4) and death gratuity (5) will only be effective from 01 January 2022. 

 

Income subject to SI contribution 

 

The monthly income subject to SI contribution is all salary, salary-based allowances and 

other income stated in the labor contracts, but capped at 20 times the common 

minimum salary, currently in the amount of VND 27,800,000/month (around USD1,200). 
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SI contribution rates 

 

SI scheme and contribution 

rate 
Employer Employee Effectiveness 

Sickness and maternity funds 3%  01 December 2018 

Occupational diseases and 

accident funds 
0.5%  01 December 2018 

Retirement and death gratuity 

funds 
14% 8% 01 January 2022 

TOTAL 17.5% 8%  

 

One-off SI contribution claim 
 

Upon the termination of Vietnam employment contract or expiration of the foreign 

employee’s work permit without any extensions, the foreign employee having submitted 

the insurance claim dossiers to the SI Agency within 10 days before the termination date 

of labor contract or expiration date of work permit is entitled to a one-off SI payment 

from the SI Agency. The one-off SI allowance is calculated based on the contributed 

years to SI. In general, two (2) months average salary for SI contribution will be granted 

for each year contributing to the SI scheme. 
 

Effect of implementation 

 

Decree 143 shall take effect from 01 December 2018.  

 

 

 

*   *   *   *   * 

 

   Should you have any further inquiries, please contact us. 
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