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Power to
communities
W

e have come a long way in
transforming and improving
local government since the
dawn of freedom. Before 1994, there
were over 1,000 local authorities for
white people, Africans in urban areas,
African communities in homelands,
as well as Indian and coloured
communities. This arrangement
systematically divided the South
African people along racial lines. The
ANC government has fundamentally
changed this by establishing a
democratic system of local governance
that seeks to unite people and build
better communities.
A lot has been achieved in the
delivery of basic services. The
percentage of households connected
to electricity has increased from
about 70 percent in 2001 to 86 percent
in 2014. This amounts to more than
five million households. Figures also
show that more than two million
poor households were exempted from
paying for electricity by 2014 through
indigent programmes.
Significant progress has been
made in increasing the number of
households with access to piped
water. Between 2001 and 2014, the
percentage of households with access
increased from 61 percent in 2001
to 90 percent in 2014. Households
receiving free basic water services
increased from seven to 11 million in
2013, thus improving the quality of
8

life of many. To further expand access
to water in the next five years, we
will increase the capacity of existing
dams, build new dams and improve
water treatment infrastructure.
Between 2002 and 2014, the ANC
government increased access to
basic sanitation services from over
62 percent to 79 percent. In the next
five years, we will roll out sanitation
facilities in informal settlements
and rural municipalities. We are
also building cleaner communities.
More than 55 percent of households
had access to refuse removal and
collection in 2001. The figure increased
to 64 percent by 2014.
The world, including South Africa,
is experiencing slow economic
growth. Our municipalities, guided by
the National Development Plan, will
place job creation and sustainable
livelihoods at the centre of their
local economic programmes. At
the national level, a nine-point
plan is being implemented to boost
economic growth and job creation in
various sectors.
The ANC is also assisting those who
are struggling due to unemployment
and poverty. Through various means,
we have alleviated the social and
economic living conditions of many
families. The majority of the 16 million
beneficiaries of social grants are
orphans and vulnerable children.
Between 2004 and 2014, the Expanded

Public Works Programme created over
five million work opportunities for the
poor and unemployed.
At the municipal level, we have
expanded the community works
programmes participation from
45 municipalities in 2011 to 196
municipalities in 2015. We have
increased the number of participants
from 100,000 to 200,000.
We will encourage our
municipalities to support township
and village economies, including
shops and cooperatives. Municipalities
must buy goods and services from
local businesses. The ANC will also
encourage local businesses to
promote youth employment and
entrepreneurship.
We will assist rural smallholder
farmers to access municipal land
for food production and sustainable
agriculture, and will also collaborate
with farmers to create better working
and living conditions for workers.
To further promote rural economic
development, we will work with
traditional leaders to ensure that
communal land under the trusteeship
of traditional leaders is accessible
and available for development and
economic growth.
We will discourage municipalities
from outsourcing basic services that
they are able to render themselves.
In those municipalities without the
capacity themselves, we will develop
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apex priority. More than nine million
children at primary and secondary
schools benefit from school-feeding
schemes. Also, more than nine
million children do not pay school
fees because they cannot afford to.
We have offered more opportunities
for children of the poor in higher
education institutions. Student
loans are now being converted
into bursaries for qualifying finalyear students. Students in further
education and training colleges who
qualify for financial aid are now
exempt from paying fees.
We will promote community
ownership of schools, colleges,
universities and other public education
facilities. We will also speed up the
provision of libraries and library
resources to a further 800 schools.
In the next five years, we will
ensure that all ANC councillors abide
by the ANC’s code of conduct. The
ANC will prevent municipal officials
and councillors and their immediate
families from doing business with
municipalities, and ensure the
implementation of recommendations
emanating from forensic investigations
conducted in municipalities.
The ANC will work with
communities to fight crime by
strengthening the community
safety forums and forming street
committees. We will also embark on
massive campaigns against drug and

substance abuse, and continue to
work with all sectors to end violence
against women and children.
We will continue to improve
the functioning of municipalities
through the implementation of
the Back to Basics programme. We
will bring additional engineering,
project planning and financial
management skills to municipalities.
The ANC will also build the capacity in
municipalities to undertake long-term
planning, monitoring and evaluation.
Most importantly, the ANC will
also develop the capacity to address
challenges related to the non-payment
of bulk suppliers and the recovery
of money owed to municipalities
by communities, government
departments and businesses. We will
also enhance the system to protect
indigent or poor households.
A vote for the ANC is a vote for a
united, non-racial, democratic, nonsexist and prosperous South Africa.
Our manifesto provides details of our
plans for transforming our towns,
cities and villages. Only the ANC is
capable, experienced and determined
to bring about more meaningful
change in the lives of our people.
<

sound regulatory and monitoring
mechanisms for outsourced municipal
services. The ANC will also engage
with municipalities and organised
labour on the introduction of flexible
shifts to promote greater access to
municipal services.
The ANC government has expanded
access to health and education since
the dawn of freedom. South Africans
are now living longer due to improved
health care. The average life expectancy
increased from 53 years in 2004 to 62
years in 2015. We will take health care
improvements forward in the next
five years. We want clinics that put
the people first, that do not run out of
medicines and have caring staff. We
will also ensure that clinics are built and
prepared for the implementation of
National Health Insurance.
The ANC government has also made
strides in providing shelter to millions;
we have provided four million
subsidised housing opportunities. In
the next five years, municipalities
will invest in the upgrading and
integration of informal settlements to
further improve quality of life.
We will mobilise funding for the
rehabilitation, refurbishment and
replacement of aging infrastructure,
and also improve transport, roads and
bridges. We will also prioritise sports
and recreational facilities as part of the
municipal infrastructure programmes.
Education remains the ANC’s

Jacob G Zuma
President
9
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Looking
back – and
forward
A

10

backdrop of challenging economic
circumstances, much of which has
been the result of external factors.
As the USA and Europe struggle to
recover from the financial crisis with
its concomitant impact on China’s
need for mineral resources, we feel the
impact here. And whilst the GDP has
contracted by 1.2 percent, I remain
optimistic about the future. At the end
of the day, the resilience of the South
African economy and its diversity is
a strong source of strength because
many investors look at South Africa
as an important destination for
investment, particularly as we want to
expand into the rest of the continent.
During my recent visit to London
with the Progressive Business Forum,
I met with investors, fund managers,
bankers, think-tanks, politicians and
others, who confirmed their interest
and confidence in South Africa.

As have the ratings agencies Fitch,
Standard & Poor’s and Moody’s with their
decision not to downgrade their outlook.
Much remains to be done; we are not
yet out of the woods. It is now time for
business, civil society and government
to continue to strengthen the partnership
for growth that has taken off since
December 2015. Team South Africa has
made us proud, and their continued
efforts, I am sure, will help us overcome
the challenges that remain.
The strong electoral mandate
expected on 3 August, coupled with
hard work and continued cooperation,
will deliver the necessary impetus for
us to continue the good work that has
already been done.
Together we will advance people’s
power in every community.
<

s we approach the local
government election, we can
look back at the last 20 years and
be proud of what we have achieved.
In the last five years alone, we
have expanded the community works
programme from 45 municipalities
in 2012 to 196 municipalities in 2016,
increasing the number of participants
from 100,000 to 200,000. We have
broadened access to adequate
education and training, healthcare,
roads, economic and social
infrastructure, storm water drainage,
sanitation and public recreation
facilities. We have ensured that a
larger number of indigent households
are registered with municipalities.
We have upgraded 95,000 households
in informal settlements and we have
delivered more houses and service
stands to poor people.
This has been done against the

Dr Zweli Mkhize
Treasurer General
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Letter from the Editor
I

ratings. Of course, much still needs to be done to bring longterm stability, and from our side we encourage these social
partners to continue the cooperative approach that has now
proven itself.
When paging through the past issues of Progressive Leader
published over the last couple of years and looking at this issue,
I am amazed by the vast number of good stories that we have
been able to tell. Since our first publication in 2008, there has
never been a shortage. It is therefore regrettable that, when it
comes to the considerable development that we have witnessed
taking place in our country, we so often fail to see the wood for
the trees.
<

n this issue of Progressive Leader, the focus is on the ANC’s
election manifesto 2016. We highlight the quite remarkable
achievements to date and we outline the actions that the
movement will be taking to further extend development in
this important sphere of government. We also introduce the
recently launched Integrated Urban Development Framework,
which will give the reader a holistic view of how the three
spheres of government will be working together to better
deliver the full spectrum of services that can be expected from
an effective and working democracy such as ours.
South Africa has achieved a lot since the advent of our
democracy in 1994. We sometimes forget that it is a mere 22
years since full freedom was achieved. Whilst we want better for
our nation, we often complain about what is still to be done and
too easily dismiss the vast good that has already been achieved.
In this election year, which also happens to be the 20-year
celebration of the adoption of the final constitution, it may
be a good time to reflect on what has been achieved. And the
achievement has been significant, even more so considering
the sluggish global economy that has been lingering since the
financial crisis of 2008 and the consequent impact it has had
on ours. In this light, we congratulate Minister Gordhan and
all our partners in government, business and civil society who
have worked hard over the last couple of months to withstand
a downgrade from the ratings agencies. Both credit agencies
Standard & Poor’s and Moody’s have maintained their current

Enjoy the read!

Daryl Swanepoel
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Join the
Progressive Business Forum

S

ince 1994, the ANC-led government has worked
tirelessly to transform the South African economy,
through fundamental macro-economic reforms,
into a robust and vibrant economy characterised by good
monetary and fiscal policy. The result has been a prolonged
period of uninterrupted economic growth unprecedented in
the history of the country.
The sound financial system created by the ANC-led
government has also helped to protect South Africa from the
worst of the global banking, housing and credit crisis, and in a
period when others are experiencing or projecting recession,
South Africa is less exposed.
Effective communication between government and
the business community has been vital to the economic
successes we have achieved in the past. This has
traditionally been conducted at the formal level through
entities such as Nedlac and with organised business groups.
In order to continue facilitating effective and vital
communication between government and all sectors and
sizes of business, the ANC would like to invite you to join our
business group, the Progressive Business Forum (PBF), formed
in 2006 with the primary objective of creating an ongoing
dialogue between the ANC and the business community.

BENEFITS TO PARTICIPANTS

<

Sustained economic growth and prosperity requires
ongoing dialogue between the business community and
the country’s policymakers. The PBF provides you and your
business concerns with the opportunity to contribute to
that dialogue by sharing your aspirations and concerns.

As a participant you will be part of an informal mechanism
for frank and open discussion between the business
community and ANC government leaders. As a member of
the PBF, you will:
• be invited to intimate and exclusive events organised
specifically for the PBF that will be structured in a way
that maximises honest two-way discussion;
• enjoy an effective platform to get a clear understanding
of government policy as it affects you and an opportunity
for you to express your views and explain the impact of
government policy on your business;
• receive information bulletins and documents from our
policy team;
• have the opportunity to join ANC-led international trade
missions and conferences, enabling you to promote your
products and services internationally;
• save money with specially negotiated discount schemes
for PBF participants on various products and services,
including discounted airfares;
• be able to participate in our Growth Assist Programme,
which has been designed to support you in growing your
business by giving you access to complimentary training
and consultations and exposing you to experts on a variety
of relevant subjects such as business growth strategies, tax
management, financial management and so forth;
• be able to attend regular courses presented under the
SMME training programme; and
• have access to a PBF participants-only helpdesk that
provides advice and guidance from experienced staff and
consulting associates.

To join or contact the PBF, send your details to
pbfhelpdesk@anc.org.za or go to
www.anc.org.za/pbf/index.php for more information
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Inside Luthuli House
An introduction to the ANC leadership
PRESIDENT JACOB ZUMA
Jacob Zuma was born on 12 April
1942 in Inkandla, KwaZulu-Natal
(KZN). He joined the African
National Congress in 1959 and
became an active member of
Umkhonto We Sizwe in 1962,
following the banning of the
ANC in 1960. While on his way
out of the country in 1963, he
was arrested with a group of 45
recruits and sentenced to 10 years’
imprisonment on Robben Island. After his release, he
helped mobilise internal resistance and was instrumental
in the re-establishment of ANC underground structures in
KZN between 1973 and 1975. He became a member of the
ANC National Executive Committee in 1977 and served as
Deputy Chief Representative of the ANC in Mozambique.
Following the unbanning of the ANC in February 1990, he
was one of the first ANC leaders to return to South Africa,
and was instrumental in organising the Groote Schuur
Minute between the FW de Klerk regime and the ANC.
In 1991, he was elected the Deputy Secretary General
of the ANC, and in January 1994 he was nominated
as the ANC candidate for the Premiership of KZN. In
1994, Zuma was appointed as Member of the Executive
Committee of Economic Affairs and Tourism for the
KZN provincial government. In December 1994, he
was elected National Chairperson of the ANC and
chairperson of the ANC in KZN, and re-elected in 1996.
Subsequently, he was elected Deputy President of the
ANC at the National Conference in December 1997 and
was appointed Executive Deputy President of South
Africa in June 1999. Zuma was elected President of the
ANC at the National Conference held in Polokwane in
December 2007. He became President of the Republic
of South Africa on 6 May 2009. He was re-elected to the
position following the general election held in May 2014.

DEPUTY PRESIDENT CYRIL RAMAPHOSA
Cyril Ramaphosa was born on
17 November 1952. He grew up in
Soweto, but matriculated in 1971
at the Mphaphuli High School in
Sibasa, Venda. In 1976, he was
detained for a second time for
six months. Subsequent to his
release, he became a law clerk for
a Johannesburg firm of attorneys
and continued his studies through
the University of South Africa,
from where he obtained his B.Proc Degree in 1981. Elected
Secretary General of the African National Congress
in 1991, he is widely respected as a skilful negotiator
and strategist, having played a leading role as an ANC
negotiator at CODESA. He is also known for the role he
played in building the National Union of Mineworkers into
the biggest trade union in South Africa.
Following the first democratic elections in 1994,
Ramaphosa became a Member of Parliament. He was
elected Chairperson of the Constitutional Assembly on
24 May 1994 and played a central role in the drafting of
the South African Constitution. Among other positions
held, he was the Executive Chairman of Shanduka Group, a
company he founded. Shanduka Group has investments in
the resources sector, energy sector, real estate, banking,
insurance and telecoms (SEACOM). He was also Chairman
of The Bidvest Group Limited and MTN. His other NonExecutive directorships included Macsteel Holdings,
Alexander Forbes, Standard Bank and SABMiller. In March
2007, he was appointed Non-Executive Joint Chairman
of Mondi, a leading international paper and packaging
group, when the company demerged from Anglo
American plc. Ramaphosa was elected Deputy President
of the ANC in Mangaung at its 53rd National Conference
in Mangaung, December 2012. He was elected Deputy
President following the general election of May 2014.

NATIONAL CHAIRPERSON BALEKA MBETE
Baleka Mbete is a mother of five and
a teacher who went into exile six
weeks before the Soweto uprisings
of June 1976. She worked for Radio
Freedom in Tanzania and started
playing leadership roles from 1981.
Over the years she worked in the
women’s structures of the ANC
(specialising in the Arts and Culture
field). Back in South Africa, she
was among the first contingent
charged with the re-establishment of ANC structures after
its unbanning, serving under such veterans as Walter and
Albertina Sisulu, President OR Tambo, Dr Nelson Mandela
and Mama Gertrude Shope. She became Secretary General
of the ANC Women’s League in 1991 and played a part in the
ANC’s policy development, especially in the women’s sector.
The country’s negotiations towards a new constitutional
16

order were critical in this regard, as the framework for the
new dispensation had been skilfully crafted.
Elected an ANC MP in 1994, she soon rose to leadership
of the institution of Parliament and the Constitutional
Assembly, which shaped South Africa’s new Constitution.
As Deputy Speaker and later Speaker of South Africa’s
Parliament, Mbete served when the rules of the new
Parliament were determined. At the ANC’s 52nd and 53rd
National Conferences, she was elected as the National
Chairperson. During her first tenure in this capacity, Mbete
presided over the celebration, nationally and internationally,
of the ANC’s centenary. In the transitional period of 2008,
she served as Deputy President of the RSA. The Heads of
States of Africa appointed her in January 2012 as a member
of the Panel of Eminent Persons of the African Peer Review
Mechanism (APRM), a task she will fulfil for four years in
African countries. Ms Mbete was elected Speaker of the
National Assembly following the May 2014 general election.
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SECRETARY GENERAL GWEDE MANTASHE
Gwede Samson Mantashe was born
in Lower Cala in the Eastern Cape. As
a youth he began his activism in the
then Student Christian Movement
(SCM), which was pivotal in raising
the consciousness of young people
in the 1970s.
He joined Western Deep Levels
mine in 1975 as a recreation officer.
In the same year, he moved to
Prieska Copper Mines where he
was a welfare officer until 1982. Mantashe moved to Matla
Colliery where he co-founded and became the Witbank
branch Chairperson of the National Union of Mineworkers
(NUM) in 1982, a position he held until 1984. He was then
elected NUM Regional Secretary in 1985. Mantashe became
the NUM’s National Organiser from 1988 to 1993 and
Regional Coordinator between 1993 and 1994. From 1994 to
1998 Mantashe served as the Assistant General Secretary

DEPUTY SECRETARY GENERAL JESSIE DUARTE
Born on 19 September
1953 in Newclare,
Johannesburg, Jessie
Yasmin Duarte is a former
spokesperson for the
ANC. A long-time antiapartheid activist, she
has served variously as a
special assistant to Nelson
Mandela, a member of
the provincial cabinet
(MEC) for Gauteng and was an ambassador to
Mozambique. She was detained without trial
in 1988, released and placed under restriction
orders until the State of Emergency was lifted.
One of nine children, she was schooled in
Coronationville and became active in politics
while studying. She then rose through the ranks
as Secretary General of the Federation of TVL
Women, a UDF affiliate, became a member
of the SACP and served on the ANC PWV
Provincial Leadership. She is currently in
her fourth term on the National Executive
Committee of the ANC.
She also served as Head of Monitoring and
Evaluation, Chief Operating Officer in the office
of the President, the Director General in charge
of African multilateral relations in DIRCO, the
MEC for Safety and Security in Gauteng, and as
a Director of the Beyers Naudé Bursary Fund.
She was elected Deputy Secretary General
at the ANC’s 53rd National Conference in
Mangaung, December 2012.

of the NUM, whereupon he was elected as the first worker
General Secretary at the union’s congress in 1998, stepping
down in 2006.
In 2006, he was appointed as the Executive Manager:
Strategic Initiatives at the Development Bank of Southern
Africa (DBSA), where he was the Chairperson of the
Technical Working Group of the Joint Initiative for Priority
Skills Acquisition (JIPSA) for two years.
He was elected Chairman of the South African Communist
Party (SACP) in 2007, and also served as a member of the
Party’s Central Committee. At the 52nd National Conference
of the ANC in Polokwane, December 2007, Mantashe was
elected as the Secretary General of the ANC.
In 2012 at the SACP National Congress, Mantashe
stepped down as the Chairman of the SACP, but was
elected to the Central Committee of the party. In the
same year, at the 53rd National Conference of the ANC in
Mangaung, he was re-elected as the Secretary General of
the ANC.

TREASURER GENERAL ZWELI MKHIZE
Dr Zweli Mkhize was born in
Pietermaritzburg on 2 February 1956.
He graduated with an MB ChB degree from
the University of KwaZulu-Natal in 1982.
He did his internship in Durban before
being employed at Edendale Hospital in
his hometown.
In 1986, he went into exile and continued
with his medical practice in Swaziland and
Zimbabwe. He returned to South Africa
in 1991, starting his private practice in
Pietermaritzburg. Between 1991 and 1994 he served as a member
of the ANC’s National Health Secretariat, the structure that was
tasked with the responsibility of developing the country’s health
policy. He co-founded the Regional Health Forum and became a
member of the National Health Forum.
Dr Mkhize has been Provincial Chairperson of the ANC in
KwaZulu-Natal since 2008, and was re-elected in 2012. He is
credited with having played an active role in the promotion
of peace and stability in the KwaZulu-Natal province. His
previous appointments include MEC for Finance and Economic
Development from 2004 to 2009. He has also held the position of
Chairperson of the ANC’s National Education sub-committee and
was leader of Government Business in KwaZulu-Natal between
2004 and 2009. He served as MEC for Health in KwaZulu-Natal
for 10 years, making him the longest-serving provincial Health
MEC in the country. He was Premier of KwaZulu-Natal from 2009
until 2013. He was also voted best Premier by the Idasa Barometer
Survey in 2012. He is a member of the ANC National Executive
Committee and has been Chancellor of the University of KwaZuluNatal since 2009. Dr Mkhize is the Treasurer General of the ANC,
having been elected in December 2012. The Progressive Business
Forum operates under his leadership.
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n this update for the first half of 2016,
we can report unprecedented activity
by the Progressive Business Forum
(PBF). In response to feedback from
participants that indicated the need for
more regular activity, the PBF has hosted
ministerial networking events, policy
information and round table sessions, a
number of outgoing and incoming trade
delegations and training at a higher
frequency than before.

Domestic events
From the beginning of 2016, the PBF
started to implement sectoral activity
through, for example, setting up an
energy desk. It also put together a
Construction Summit that was hosted
on 7 July, 2016. In addition, the PBF is
focusing on more policy work, including,
for example, the Independent Power
Producer (IPP) information session
and the round table on government
procurement as well as the impact of red
tape on business.
This additional work has not deterred
the PBF from its traditional dialogue
events. It has hosted numerous such
events in Johannesburg, Cape Town
and Durban. A string of ministers and
political leaders have participated,
including the Ministers or Deputy
Minsters of Small Business Development,
Trade and Industry, Tourism, Police and
Energy, amongst others.
Under the banner of its Enterprise
Development Programme, the PBF
continues to present entrepreneurial
training and skills development, as
well as a mentorship and growth assist
programme.The PBF has an exciting
second half of the year planned,
kicking off with the Construction
Summit in July. It will continue with its

international missions, dialogue and
training events and will close the year
with its annual gala dinner.
PBF enterprises are urged to ensure
that their email and contact details
are up to date. You can confirm this
via email, pbfhelpdesk@anc.org.za, or
telephone, 021 487 6139. Since most of
our invitations are via email, it is crucial
that the correct details are registered
with us in order for enterprises to get
the most out of their participation. If
you are not receiving regular invites, as
is evident from the reported activities
above, then there is clearly a problem
that requires attention. As is evident
from this update, the Progressive
Business Forum continues to provide a
dynamic platform for its participating
companies to engage the ANC
leaders in government on the latest
developments in government policy
and direction.
It also provides a conduit for these
leaders to assess the impact of these
policies on the business environment.
In this partnership for growth, the
PBF will continue its role of providing
the platform; it is for the enterprises
to make the most thereof and to do
the business.
<

International events
Outgoing trade delegations included
those to the Wall Street Forum in New
York, the Canton Fair in China as well
as to Maputo, Mozambique. The PBF
also hosted an 'Executive Briefing'
in London, which drew bankers, fund
managers, think-tanks, investors, civil
society and politicians together for
an interactive session with the ANC’s
Treasurer General, Dr Zweli Mkhize,
where they discussed the South African
political and economic environment.
In addition, the PBF hosted and
participated in a number of incoming
trade delegation forums, including
China, Sri Lanka and Mauritius.
The PBF will, although not
exclusively, continue to focus its trade
promotion activities on Africa and
BRICS, whilst its investment outreach
focus will, also not exclusively, be

towards the G8.
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How the PBF
is working for you

Daryl Swanepoel
PBF Convenor
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LAKESHORE
TRADING

cc

We are committed to providing skills training
that will address speciﬁc and unique needs of the
underprivileged communities in the pen-urban
and rural areas of KZN.
We will seek to provide these services in the
timeliest manner and with an ongoing quality
control program to provide satisfaction to
stakeholders.
Lakeshore Trading 102 is an innovative,
entrepreneur career orientated organisation
committed to its core values and providing
high quality, ﬂexible responsible programs and
opportunities.
We offer:
•
•
•

Construction & Renovation Services
Training
Civil Engineering

Contact details:
Delisile Nyanda
Cellphone: 0844251735
Telephone: 0317016256
Head Ofﬁce: Kwa Zulu Natal
36 Kings Road Ofﬁce 1-3 First Floor
Pinetown
E-mail: deli@lakeshore.co.za
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The 2016 local government elections offer people the opportunity to choose those
who represent their aspirations in government and to advance the power of the people
in every community. In this adaptation of the 2016 Local Government Elections
Manifesto, the ANC talks about how it has built better communities and provided them
with access to human necessities such as water, electricity, sanitation and primary
health care. The ruling party also reveals its key commitments for the coming five years

2016 LOCAL GOVERNMENT ELECTIONS

LOCAL
GOVERNMENT IS
IN YOUR HANDS

2016 LOCAL GOVERNMENT ELECTIONS

TOGETHER ADVANCING PEOPLE’S
POWER IN EVERY COMMUNITY
The 2016 local government elections manifesto explained

2016 LOCAL GOVERNMENT ELECTIONS

B

efore South Africa became a democracy in 1994, the Manifesto
says, the country was fragmented, with more than 1,000 local
authorities for white people, Africans in urban areas, African
communities in homelands and Indian and coloured communities.
Since then, the ANC government has changed this division and
established a coherent, functional and stable structure and system of
local governance. Unlike the apartheid system of local governance,
the democratic system unites people and builds better communities.
In the Manifesto, the ANC reaffirms its commitment to building a
non-racial, non-sexist, united, democratic and prosperous society. It
remains guided by the Freedom Charter, which contains a declaration
that “South Africa belongs to all who live in it, black and white”. This
declaration also finds expression in the preamble of the country’s
Constitution and articulates the party’s collective belief that “South
Africa belongs to all who live in it, united in our diversity”.
Great strides have been made in uniting South Africans, but
there are still some challenges. Building all-embracing and inclusive
municipalities and communities is a collective responsibility and
starts in the country’s neighbourhoods. Building the nation means
people have rights and responsibilities; all South Africans must
be steadfast in taking responsibility for advancing the country’s
democracy. Local government is the sphere of government in which
communities have direct contact with the government.
Our communities must have a say in who leads them, how they
are led and what developments must take place in their areas, the
Manifesto continues. This exercise of people’s power must happen
in a respectful, peaceful and democratic manner. All people are
encouraged to be active in the affairs of the country and join the
ANC in building better communities where all people enjoy political
freedom, have access to basic services and contribute to uniting the
country and its people.

According to the Manifesto, the ANC, with communities, will:
• Build on achievements made to deliver basic services.
• Improve access to municipal services and reduce outsourcing.
• Improve public participation and councillors’ accountability.
• Enhance the local state’s capacity to deliver on its mandate.
• Develop and strengthen local economies, create jobs and
promote job placements, especially for the youth.
• Intensify the fight against fraud and corruption.
• Promote education as the apex priority in local communities.
• Improve health in urban and rural communities.
• Help municipalities adapt to the changing climatic conditions.
• Build spatially integrated communities.
• Promote nation-building and socially cohesive communities.
The ANC calls on South Africans to exercise their democratic right
to vote. A vote for the ANC is a vote for delivery of quality services,
development of local economies and integration of communities.
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BASIC HUMAN RESOURCES
According to its 2016 Political Manifesto, the ANC has achieved a significant increase in
offering basic human resources such as electricity, water, sanitation, refuse removal and
primary health care since 1994

2016 LOCAL GOVERNMENT ELECTIONS

Electricity
The percentage of households
connected to electricity supply
increased from 29.7 percent in 2001
to 86 percent (more than 5.8 million
households) in 2014, the ANC said.
In addition, more than two million
households benefited from indigent
electricity support systems that year.
Currently, millions of people no
longer rely on candles for lighting
their homes. The ANC government
has reduced the incidence of fires in
informal settlements in towns and
cities. In addition, many rural women
no longer need to collect firewood.
Water
The percentage of households with
access to piped water increased
exponentially, the ANC government
said, from 61.3 percent in 2001 to
90 percent in 2014. In 2014, around
12 million households received basic
water services; an increase of almost
five million households since 2001.
Access to clean, potable water improves
the quality of peoples’ lives and reduces
the chances of exposure to disease.
Sanitation
Access to basic sanitation services
across all provinces increased from
62.3 to 79.5 percent between 2002 and
2014, according to the Manifesto. This
significant increase has ensured that
many have more dignified lifestyles.
Refuse removal
There was a 7.1 percent increase in
access to refuse removal and collection
between 2001 and 2012, the ANC said in
its Manifesto. This further increased to
64 percent of households having access
to these services in 2014. Progress has
been made in cleaning South Africa’s
towns and cities to create healthy,
hygienic work and residential spaces.
Primary health care
According to the Manifesto, access
to primary health care services has
contributed to improved health in
people in both urban and rural areas. As
a result, South Africans’ life expectancy
has increased from 53.4 years in 2004 to
62.5 years in 2015. The mortality rate for
infants and children under the age of
five has also decreased extensively. In
2002, the infant mortality rate was 51.2
babies per 1,000 live births. In 2015, this
had decreased to 34.4 deaths per 1,000
live births.

FREE BASIC WATER INCREASE PER HOUSEHOLD

2007

2013

7,225,287

11,794,526
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A BETTER LIFE FOR ALL
The ANC’s 2016 Political Manifesto spells out what the ANC has
done in terms of service delivery so as to build better communities
throughout the country

2016 LOCAL GOVERNMENT ELECTIONS

More homes
The ANC government has provided
shelter to approximately 12.5 million
South Africans, including 3.7 million
subsidised housing opportunities.
More work opportunities
Between 2002 and 2014, the ANC’s
Expanded Public Works Programme
(EPWP) created more than five million
job opportunities. The next target was
for six million opportunities between
2014 and 2019. This was surpassed in
March 2015, when 1.24 million jobs had
already been created, an achievement
of 119 percent. The EPWP also surpassed
its target of 55 percent for women to 60
percent, and 40 to 50 percent for youth.

119%
ACHIEVED
The figure
surpassed the
target of
1.04 million
for that period.

1.2MIL WORK
OPPORTUNITIES
BY END OF
MARCH 2915

5 MIL
2004 - 2014

60%
WOMEN

50%
YOUTH

6 MIL
2014 - 2019

TARGET 55%

TARGET 40%

WORK OPPORTUNITIES FOR
POOR & UNEMPLOYED PEOPLE

Better roads and transport
The national government and
municipalities have provided transport
and improved roads and bridges; this
has facilitated access to services and
economic development.
Less fraud and corruption
There has been a tremendous
achievement in fighting fraud and
corruption in South Africa. In fact,
government has recovered a total of
R4.21 billion since 2009. This is a result
of freezing orders to the value of
R601 million by the end of the third
quarter of the 2015/16 financial year.
Building better communities
Because of better service delivery when it
comes to water and electricity, a number
of huge residential developments have
been built. This has further improved the
quality of many peoples’ lives.
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THE PAST AND THE FUTURE
What has been achieved so far and the ruling party's plans for the next five years

What the ANC has achieved in the past five years
together with South Africa’s communities, according
to the Political Manifesto
Delivery of more basic services to all
According to the 2016 Political Manifesto, this
includes expanding electricity usage and rolling
out solar energy in certain areas, upgrading and
integrating informal settlements and public
sanitation, offering more access to refuse removal,
maintaining and upgrading roads, organising
funding for refurbishing aging infrastructure and
addressing challenges relating to billing systems.
Improving access to municipal services
This includes reducing outsourcing by municipalities
and ensuring that municipal services remain
municipalities’ core function.

2016 LOCAL GOVERNMENT ELECTIONS

FUTURE PLANS

Getting the public involved
This will involve improving public participation
and accountability in municipal programmes and
activities. ANC councillors will be more accessible
and accountable, offering regular feedback. Local
government will also improve service delivery.

ACHIEVEMENTS 2010 TO 2015

Making municipalities accountable
This involves enhancing skills and capabilities,
strengthening local partnerships with the private
sector, improving service to traditional communities
and offering more skills in engineering, project
planning and financial management. In addition,

• Increased the voice of communities in structures of local
government.
• Improved municipal responses to petitions and complaints
from communities.
• Expanded community works programmes from 45
municipalities in 2011 to 196 in 2015 and increased the number
of participants from 100,000 to more than 200,000.
• Broadened access to adequate education and training, health
care, roads, economic and social infrastructure, storm water
drainage, sanitation and public recreational facilities.
• Ensured that a larger number of indigent households are
registered with municipalities.
• Upgraded 95,000 households in informal settlements.
• Delivered more houses and service stands to poor people.
• Increased the number of municipalities reporting on their
performance.

In delivering basic services to South Africans, the ANC was
promoting people’s socio-economic rights contained in the country’s
Constitution, the Manifesto states. The Constitution requires
government to provide basic services to the people. Any attempts to
separate delivery of basic services to the people from upholding the
Constitution are mischievous.
The ANC shall continue to uphold the Constitution of the Republic
by implementing all its provisions, including those relating to
delivery of basic services to improve the quality of people’s lives, the
Manifesto continues.
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the government plans to undertake long-term planning for
growth and development, develop programmes for youth councils,
strengthen municipalities’ infrastructures and provide national and
provincial support to improve local government’s service delivery.
The ANC also plans to address the challenges of non-payment
of bulk suppliers and recover money owed to municipalities by
communities, government departments and businesses.
Creating even more jobs
The emphasis will be on providing more work opportunities to
unemployed young people, the Manifesto states. Municipalities
will create more programmes targeting the youth to develop
their productive and creative skills. They will also be involved
in encouraging the growth of SMMEs and cooperatives, and
encouraging local business to employ young people. In rural
areas, farmers on smallholdings will have access to municipal or
communal land to produce food and sustainable agriculture. This
will increase development and economic growth. To expedite all
of this, broadband access will be expanded to local government
through free Wi-Fi areas.
Intensifying the fight against fraud and corruption
A key aim of the ruling party is to implement vigorous anticorruption programmes to identify and deal with fraud and
corruption effectively. Communities will also be mobilised to play an
active role in fighting fraud and corruption.
Fighting crime
Crime in communities will be addressed in every way possible, from
improving street lighting and signs in towns, townships and villages
to strengthening community safety forums, embarking on massive
campaigns against drug and substance abuse, as well as violence
against women and children.

30

Integrating communities
The focus of the ANC will be on promoting connected and
better coordinated cities and rural towns for sustainable
growth and development. State-owned land will be provided
to assist with rapid urbanisation, economic development and
community settlements. People will also have access to social
and economic services and opportunities.
Unifying and building a nation
To strengthen the social fabric of South Africa’s communities,
municipalities will promote social cohesion and nationbuilding, upgrade community centres, organise sports and
recreational activities as well as cultural activities where
people from different backgrounds can express their cultural
identities and beliefs.
<

Promoting health and health care
The Manifesto states that this includes preventing diseases
and strengthening the delivery of primary health care,
building clinics to improve the health infrastructure and
ensuring they are maintained and fully equipped to provide
affordable health services, and strengthening campaigns
on a healthy lifestyle.
People will be encouraged to be screened for diseases
such as diabetes, high cholesterol, hypertension, eye
problems and cancers. There will be additional focus on TB
in affected communities and programmes to assist in the
prevention and treatment of HIV and AIDs.

Adapting to climate change
Municipalities will embark on research on changing climatic
conditions and how to adapt to them and prevent them. They
will establish and develop the capacity to handle disasters that
may occur due to climate change and work on sustainability.

2016 LOCAL GOVERNMENT ELECTIONS

Making education a priority
The government will work together with local communities
to promote education as a major priority, the Manifesto
states. This will include creating and supporting early
childhood development facilities, assisting communities
in taking ownership of schools, colleges, universities and
other education facilities, and providing more libraries and
resources to a further 800 schools.

FIGHTING CRIME
LOCAL
MUNICIPALITIES
PARTNERS

COMMUNITIES

LIBRARIES AND/
OR LIBRARY
RESOURCES
TO A FURTHER

800
SCHOOLS
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Big Mac Plant & Civil (Pty) Ltd
We hire out honey suckers, tipper trucks, tlb, grader and plant hire

22 Ceramic Curve, Alton, Richards Bay, 3900 | PO Box 10580,Meerensee 3901
Email: donmunien@telkomsa.net
Tel: 035 751 2391 | Fax: 035 751 2449 | Cell: 082 828 0773
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IUDF POLICY FRAMEWORK
– a new deal for South
African towns and cities
How the recently launched Integrated Urban Development
Framework (IUDF) hopes to assist in transforming and
restructuring South Africa’s urban spaces

T

he Integrated Urban Development
Framework (IUDF) has created
a policy framework to assist
in creating 'liveable, safe, resourceefficient cities and towns that are
socially integrated, economically
inclusive and globally competitive,
where residents actively participate in
urban life'.

This framework sets out to create
an urban growth and management
model based on the premise of compact
and connected towns and cities. To
create this model, the three spheres of
government will need to work together
with the private sector and civil society.
Cities are created and shaped by
communities, the public and private

sectors and learning institutions.
Each of these entities within
government, the private sector,
non-profit organisations, local
community organisations and sector
interest groups need to operate either
individually or collectively to effect the
desired urban transformation, growth
and development.
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STAKEHOLDER PARTICIPATION AND COLLABORATION

PUBLIC
SECTOR
CITIZENS
URBAN
TRANSFORMATION

PRIVATE
SECTOR

Implementing the IUDF
While some new interventions may
need to be introduced, what is most
needed is to improve and change the
way in which various programmes and
projects are currently being planned
and implemented.
The IUDF plans to assist in developing
inclusive, resilient and liveable urban
settlements, taking into account
South Africa’s unique conditions and
challenges. This vision recognises that
the country has different types of cities
and towns, each with different roles and
requirements. Thus, the vision has to be
interpreted and pursued in different and
locally relevant ways.
To do this, the IUDF has
set out four strategic goals:
• Spatial integration – To forge new
spatial forms in settlement, transport,
social and economic areas.
• Inclusion and access – To ensure
people have access to social and
economic services, opportunities
and choices.
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LEARNING
INSTITUTIONS

• Growth – To harness urban
dynamism for inclusive, sustainable
economic growth and development.
• Governance – To enhance the
capacity of the state and its citizens
to work together to achieve spatial
and social integration.
Core elements of the IUDF
There are nine different policy levers
that form the core elements of the
IUDF. They are listed below, along with
their objectives:
1.
Integrated urban planning and
management: To create cities and
towns that are well planned and
efficient, to capture the benefits
of productivity and growth, invest
in integrated social and economic
development, and reduce pollution
and carbon emissions, resulting in a
sustainable quality of life for all.
2. Integrated transport and
mobility: To create cities and
towns where goods and services
are transported efficiently, where
people can walk, cycle and use

3.

4.

5.

different transport modes to access
economic opportunities, education
institutions, health facilities and
places of recreation.
Integrated sustainable human
settlements: To create cities and
towns that are liveable, integrated
and multi-functional, in which all
settlements are well connected to
essential and social services, as well
as to areas of work opportunities.
Integrated urban infrastructure:
To create cities and towns that
have transitioned from traditional
approaches to resource-efficient
infrastructure systems that provide
for both universal access and more
inclusive economic growth.
Efficient land governance
and management: To create
cities and towns that grow
through investments in land and
property, providing income for
municipalities, which allows further
investments in infrastructure and
services. This will result in inclusive,
multifunctional urban spaces.

8.

Short-term priorities of
the IUDF (2016 to 2019)
Spatial transformation cannot be
achieved overnight; it is a process
that requires consistent interventions
until the desired goal is reached. Thus,
the IUDF has identified strategies and
action plans. In the short term, the
goal is to focus on the following within
major urban areas to pave the way for
future priorities:
• Accommodating urban growth in
ways that improve efficiencies,
such as through increased
densification.
• Linking high density and economic
areas through integrated rapid
transport networks, improving
public transport nodes and
consolidating economic
infrastructure along these nodes
and corridors.
• Regenerating the inner city and

other potential economic nodes, in
particular providing infrastructure
in fast-growing small urban areas
such as mining towns.
To this end, the IUDF intends
making the following items priorities:
• Creating a responsive institutional
policy and regulatory environment.
• Strengthening inter-governmental
planning, budgeting and
implementation.
• Strengthening rural-urban
linkages.
• Controlling urban sprawl.
• Accelerating the upgrading of
informal settlements.
• Creating liveable and safe human
settlements.
• Creating a conducive environment
for businesses to flourish.
• Creating jobs.
• Strengthening platforms for public
participation and communication
with all stakeholders.
<

9.

the development potential
and pressures of urban spaces,
manages their finances efficiently
and is able to access the necessary
resources and partnerships for
urban growth.

For the full document on the IUDF Framework,
coordinated by SA Department of Cooperative
Governance and Traditional Affairs (CoGTA)
visit www.africancentreforcities.net

POLICY LEVERS
INTEGRATED URBAN PLANNING & MANAGEMENT
INTEGRATED TRANSPORT & MOBILITY
INTEGRATED SUSTAINABLE HUMAN SETTLEMENTS
INTEGRATED URBAN INFRASTRUCTURE
EFFICIENT LAND GOVERNANCE & MANAGEMENT
INCLUSIVE ECONOMIC DEVELOPMENT
EMPOWERED ACTIVE COMMUNITIES

STRATEGIC PRIORITIES

7.

Inclusive economic development:
To create cities and towns that
are dynamic and efficient, foster
entrepreneurship and innovation,
sustain livelihoods, enable
inclusive economic growth and
generate the tax base needed to
sustain and expand public services
and amenities.
Empowered active communities:
To create cities and towns that are
safe, stable, just and tolerant, and
respect and embrace diversity,
equal opportunity and participation
of all people, including
disadvantaged and vulnerable
groups and persons.
Effective urban governance:
To create cities and towns
that have the necessary
institutional, fiscal and planning
capabilities to manage multiple
urban stakeholders and
intergovernmental relations in
order to build inclusive, resilient and
liveable urban spaces.
Sustainable finances: To
create cities and towns that
are supported by a fiscal
framework that acknowledges

FEATURE | IUDF

6.

EFFECTIVE URBAN GOVERNANCE
SUSTAINABLE FINANCES
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Factory No.47, Site 72 Mohali Str
Industrial 2 Area 2
Witsieshoek, 9870
P.O. Box 81
Phuthaditjhaba South, 9867
Tel / Fax| 058 713 0608
Cell| 079 776 2816 / 078 299 3473
E-mail|phofung.cleaningservices1@gmail.com

LAUNDRY SERVICES

END-PRODUCT

PRODUCTION DEPARTMENT

OUR CORE BUSINESS IS TO SUPPLY THE CONSUMERS WITH ALL THE GOODS THAT BEST MEET THEIR NEEDS.

OUR FOCUS IS PREDOMINATLY THE SUPPLY OF CLEANING MATERIAL,STATIONARY,GARDEN SERVICE,PROTECTIVE
CLOTHING, UNIFORMS, DOMESTIC,INDUSTRIAL,CLEANING EQUIPMENTS,SUPPLYING OF LAUNDRY
SERVICES,MAINTANANCE OF LAUNDRY MACHINES AND SERVICES LAUNDRY PUMPS.
HAVING POSTED A GAP IN A CLEANING MATERIAL INDUSTRY WE HAVE TAKEN THIS UPON OURSELVES TO ENSURE
THAT WE ALSO MANUFACTURE THE VERY CLEANING MATERIALS WE SUPPLY TO OUR CUSTOMERS. FORTUNATELY
EXPERIENCE HAS TOUGHT OUR COMPANY THAT TO BE THE BEST WE SHOULD ALWAYS BE IN TOUCH WITH THE NEEDS
OF THE CUSTOMER AND RESPOND TO THAT WITH DUE DILIGENCE.

SANITATION FOR THE NATION

phofungcleaningservices.co.za

AVIATION IN AFRICA - ADVERTORIAL

New addition to
the airline industry
– Fly Blue Crane

T

he global aviation industry,
which includes South Africa
and the rest of the continent, is
constantly evolving. The Full Service
Airline model, which has been the
world’s dominant airline business
model for decades, now stands at
a critical juncture as a new airline
force reshapes the competitive
dynamics of the short-haul market.
In addition, business consumers
are becoming increasingly cost
conscious and are constantly
searching for alternative travel
options. Although customers are
attracted by low airline fares, they
are also equally cautious of losing
the quality and convenience of an
offering that maintains a high ontime performance record and high
frequency on any given route. This
forms the basis of aviation company
Fly Blue Crane’s core business
strategy, which is to offer customers
the best of both affordability and
premium service.

CEO Sizakele Mzimela (right)
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Connecting underserved markets
Fly Blue Crane launched in September
2015 and connects the underserved
domestic and regional markets of
sub-Saharan Africa to larger hubs. It
operates from its base at OR Tambo
International Airport in Johannesburg.
The Fly Blue Crane proposition is to
deliver a high quality, single-class and
high value short-haul product with
affordable fares. This includes operating
markets with high frequency to satisfy
the business market and utilising fuel
efficient aircraft.
Routes
Fly Blue Crane operates over 50
times weekly between the following
destinations: Johannesburg –
Bloemfontein, Johannesburg–
Bloemfontein – Cape Town,
Johannesburg – Kimberley and
Johannesburg – Kimberley – Cape Town.
The airline recently launched its first
regional route: Cape Town – Windhoek.
It aims to stimulate and develop
new regional markets in the country
and is also working towards creating
invaluable intra-Africa connections.
The Fly Blue Crane team
Fly Blue Crane has an exceptional
founding management team with
vast industry expertise. The founding
team includes Fly Blue Crane majority
shareholder and CEO Sizakele Mzimela
– previous CEO of both South African
Airways (SAA) and South African
Express (SA Express) and the first
female appointed board member of
International Air Transport Association
(IATA). Theunis Potgieter (COO) and
Jerome Simelane (CPO) are both airline
experts and possess strong commercial
aviation experience from various
airlines across the globe.
The highly experienced executive
team at Fly Blue Crane is comprised of
specialist skills within flight operations,

information technology, human
resources and finance in the aviation
industry. In an effort to address South
Africa’s unemployment problem,
particularly among young people,
Fly Blue Crane has opened its doors
to qualified, 'brand-new-to-the jobmarket' youth. The youth in Fly Blue
Crane’s employ were rigorously trained
in accordance with aviation authority
standards as well as the airline’s high
professional and service standards.
Added-value
Fly Blue Crane's competitive advantage
includes offering customers a fresh
approach to air travel. In addition, it
also provides the following:
• Offers travellers the best of both

FlyBlueCrane:

www.flybluecrane.com
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•

•
•
•
•
•
•

in quality service as provided by
mainline airlines and the affordable,
'fuss free' approach to flying low
cost carriers
Excellent service (from booking,
on-board, right through to
disembarkation)
Competitive/affordable fares and
corporate deals
High frequency in underserved
domestic and regional services
Free fresh snack and hot or cold
beverages on-board
Free 20kg single-piece baggage
allowance
Infants fly free and kids pay 50
percent
Excellent partnerships with car hire
and travel insurance companies.

KM DEVELOPERS
& C O N SU LT I N G

OUR SERVICES

• Cost management , control and cost
reports

Quantity Surveying and Construction

• Contract administration

Cost Consultancy services:

• Valuation and Payment certiﬁcates

• Estimates of construction cost
• Preparation Bills of Quantities and
or Schedule of quantities
• Procurement, tender documentation
and adjudication
• Negotiation of conditions of
contracts to suit client needs
• Compilation of Contract

• Final accounts settlement
Consultancy services in the property
sector:
• Feasibility and ﬁnancial viability
studies
• Conditional assessments for
maintenance and refurbishment
purposes

documentation

Tel: 060 701 7892 | Cell: 072 2305731 | Email : info@kmdevelopers.co.za

www.kmdevelopers.co.za

TENDER TRAINING WORKSHOP
PUBLIC SECTOR PROCUREMENT & TENDER TRAINING WORKSHOP
Government contracts can be a lucrative source of income for any
business, but if you don’t know how to correctly prepare your bids in
the correct format and in a way that makes you stand out, you may
never be able to secure any contract from Government or even private
sector contracts.
ABOUT THE WORKSHOP
The OPENTENDERS Public Sector Procurement and Tender Training
Workshop covers the essential elements involved in successfully bidding
for tenders and RFQs. The course also covers the legislative background
to doing business with government, compliance and compiling a
competitive bid that gives you the best chance of success.
THE COURSE COVERS
• Responding to RFQ’s
• Responding to Tenders
• Legislative Background to Tenders
• Standard Bid Declarations
• Understanding BBBEE & Scoring

•
•
•
•
•

How to price your tender (costing)
Setting yourself apart
Sourcing suppliers
Managing delivery and deadlines
Understanding Government payment process

INCLUDED IN THE FEES
• Course material
• Refreshments and Lunch
• Parking
COST
R1500
BOOKINGS CONTACT
Ofﬁce 010 140 6062 / 010 140 6064
Mobile 076 496 6608
email accounts@opentenders.com
Web www.opentenders.com

With more than 18 years’ experience in the legal and financial services
industry, VASI GOVENDER’S entrepreneurial skills have been the
driving force behind the growth of her business

A

s a successful businesswoman,
Vasi Govender has looked at
diversification as a means of
developing her business. She has
created a dynamic company, TSLS
Holdings, which is positioned in
the market to provide clients with

comprehensive services ranging from
legal services to telecommunication
and office automation as well as
water treatment solutions.
TSLS Holdings, which opened its
doors 18 years ago, has grown from
a staff complement of three to 100
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Vasi Govender, Chief
Executive, TSLS Holdings

employees and is continuing to
expand. The company is a 100 percent
black economic empowered company
with Level 1 BEE accreditation
with three subsidiaries, namely TS
Legal Services, TSL Telecoms and
Spring Clear Water Filtration. The
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company specialises in the areas of
debt recovery, legal and financial
services, where it has entered into
joint ventures in the legal and the
financial services field. This has
brought together professionals who
have the same vision and cumulative
experience of more than 80 years.

“

”

TSLS has committed itself to
providing clients with the best
quality debt collection services by
utilising their highly qualified and
skilled employees and technology.
Their debt recovery services are
tailor-made to meet individual
requirements, providing an effective
and fair service. Other services
provided include credit control
and tracing of debtors, assets and
financial investigations.
Women in business
To promote the development of
women and to encourage them
to play a more active role in the
economy, organisations like the
Department of Trade and Industry
(dti) have recognised women as a
burgeoning force within the South
African economic environment. The
dti has invested in initiatives like the
South African Women Entrepreneurs’
Network (SAWEN), which is a
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Success in difficult times
Many companies experience
difficulties recovering bad debt,
which can get out of hand if it is not
carefully monitored. The National
Credit Act (NCA) was implemented
in 2007, with the aim of helping to
prevent consumers from falling into
a debt trap, minimising the granting
of reckless credit, regulating the
costs of credit and providing more
transparency in the market amongst
other things.
TSLS Holdings assists companies
to reduce their bad debt. Initially
this involves setting a credit limit
with customers and making use of
a credit reference agency as well as
clearly setting out payment terms to
customers. Companies also need to
organise their billing schedule and
invoice at the earliest opportunity
or consider asking for a percentage
payment in advance. TSLS assists
with all of this, including making sure
that companies review their debtors
regularly. If customers cannot pay
the full amount at once, they help the
company to work out a payment plan
that includes an initial part-payment.
Even through the tough economic
recession, TSLS Holdings flourished
under Ms Govender’s reign as director.
Her company was also able to assist
businesses in staying afloat. She has
proved that in a male-dominated
industry, women are a force to be
reckoned with and they can play a
vital role in the development of the
South African economy.
While legal and financial

services play a central role in TSLS’s
service portfolio, Ms Govender’s
company also involves designing,
manufacturing and maintaining
water treatment solutions and
products for use in a wide range of
residential, commercial, industrial
and municipal applications. TSLS
supplies quality UF membrane and
filter cartridges such as swimming
pool filter cartridges, string wound
filter cartridges as well as PP
filter cartridges.
TSLS is also involved in
telecommunications and office
automation. The company offers
clients a wide range of telecoms
systems including copiers, scanners,
fax machines, desktop and laptop
computers, printers as well as call
centre solutions.
<

Being a woman in this
industry is a challenge,
but if you focus
on an area you are
passionate about, you
can overcome personal
and professional
challenges to make
your business dreams
come true

networking forum for individuals
and organisations committed to
the promotion and advancement of
women entrepreneurs with the same
capabilities as Govender.
“Women are resourceful and able
to succeed despite many challenges,”
Ms Govender says. “Being a woman in
this industry is a challenge, but if you
focus on an area you are passionate
about, you can overcome personal
and professional challenges to make
your business dreams come true.”

Five tips for a successful business
Vasi Govender follows the
advice of business guru Richard
Branson, founder of the extremely
successful international Virgin
Group of companies.
These are his tips:
1. Enjoy what you do – Branson
did not start with the intention
of building an empire, he
started doing what he enjoyed
to pay the bills.
2. Create something that stands
out – Entrepreneurs need to do
something really different to
make a mark in today’s business
environment.
3. Create something that
everybody who works for you
will be proud of – Remember
your employees are your
biggest asset.
4. Be a good leader – This involves
being a good listener, learning
from people and praising your
employees when they have done
a good job.
5. Be visible – Don’t get stuck
behind your desk; get out of the
office and meet people.

QUICK PROCESSING OF
CUSTOMS CLEARANCES

CLEARING SERVICE YOU CAN TRUST

PROFFESSIONAL
QUALITY SERVICE

COMPANY SERVICES
Customs clearing | Forwarding | Transport broking | Consultancy
We strive for excellence through the application of our extensive
knowledge and experience in the Shipping industry. We do Customs
Clearing, Forwarding, Transport Broking and Consultancy. We
specialize in the movement of cargo across the globe right to the
importer’s door step. We take care of all the transport needs, paper
work and legislative requirements for the movement of the cargo. We
do air, road, sea and rail freight shipments.
Our company is managed and run to achieve trustworthy and
eﬀective results, even to the most challenging client requirements. All
operations and ﬁnancial activities are overseen by the two directors
of the company, who are also the only share holders, and have years
of experience in the Freight and Forwarding industry. The Branches
are headed by a manager who has a vast knowledge of the business
and is assisted by a knowledgeable, experienced and dedicated work
force. At present our oﬃces are located in Musina, at Beitbridge
border post.
Our team is always up to date with the latest changes in Legislation

concerning imports and exports into and out of various countries in
the world. We are well positioned to ensure we always get the best
and most cost eﬀective quotes for our customers and we are able to
give the best advice on the options a customer should take.
We currently service 46 regular importers and 82 regular exporters
but we also frequently receive once oﬀ shipments from a number
of clients. We have a sister company in Zimbabwe at Beitbridge
and Harare. We also have other appointed agents who handle our
shipments on our behalf at all ports and borders so we are able to
oﬀer our service even in areas where we do not have a branch and
we have agents who represent us in most countries in the world.
Our vast network of connections around the world ensures
that all our client’s shipments are handled professionally and
eﬃciently and arrive at their destination hassle free for the
importer or exporter. No shipment is too big or too small for us
as we can always tailor make the service to suit the customer’s
requirements.

MUSINA

BEITBRIDGE

HARARE

PHYSICAL ADDRESS
Oﬃce No 9
Chesterwood Building
Beitbridge Border Post
T +27 15 530 0372
F +27 15 530 0352
E lanaheil@telkomsa.net

PHYSICAL ADDRESS
Lanaheil House
436 Granite Road
Beitbridge
T 0263 286 23066; 23191
F 0263 286 22755; 22757
E lanaheilclearing@gmail.com

PHYSICAL ADDRESS
1 Martin Drive
Msasa
Harare
T: 00263 4 447835
F 00263 4 447834
E: lanaheilclearing@gmail.com

KABE Consulting Engineers is a BBBEE Level 1Contributor
ISO 9001:2008 certied and an experienced Engineering Consulting entity.

OUR SERVICES INCLUDES:
Civil ,Structural Engineering and Projects Management.

The entity specializes in the investigation planning, design, implementation
and project management of the township services, roads and storm water,
water and sanitation with emphasis on research into and
the introduction of affordable services.

SOUTH AFRICA
Pretoria (Gauteng Province)
Office 103a Normed Centre
260 Burger Street, Pretoria North,0182

OTHER OFFICES

ZAMBIA
Lusaka
SOUTH AFRICA
North-West, Eastern Cape
Mpumalanga, Limpopo

CONTACTS

Tel: +27(0)87 809 0982
Fax:+27(0) 086 516 4728 +27(0)12 546 8956
Email: info@kabe.co.za Website:www.kabe.co.za

FOLLOW US:

https://www.facebook.com/EngKabe

https://twitter.com/EngKabe

COLLEEN LARSEN explains how to successfully
drive gender mainstreaming in a JSE-listed company

I

n October last year in the UK,
Lord Davies published his report
entitled 'Improving the Gender
Balance on British Boards – Women

on Boards Davies Review Five Year
Summary'. As the name suggests, it is
a five-year summary of his work and
it makes for very interesting reading.
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Improving the gender
balance in business

Five years after recommending
that the FTSE 100 boards look to
voluntarily achieve a 25 percent
representation of women on their
45
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boards, Lord Davies noted that this
objective had been met. The FTSE
100, the main focus of Lord Davies’
efforts, has achieved 26 percent
women on boards. At almost
20 percent on FTSE 250 boards and a
doubling in representation of women
on FTSE 350 boards since 2011, there
has been a ripple effect in the UK
economy. Today there are no all-male
boards in the FTSE 100 and only 15 in
the FTSE 250.

“

One of the greatest
achievements as
summed up by
Lord Davies is that
business no longer
asks why we need
to achieve gender
diversity - they only
ask how to do it

”
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What should South Africa be doing?
The board – the futurists
The board drives the organisation’s
aspirations in this regard. It should
have a clear focus on where the
company is on its gender journey,
and be able to make a realistic
assessment of the challenges that lie
ahead. These challenges are different
for a mining house compared to
a front-facing consumer-driven
entity. A law firm is different
from a company in the financial
services sector. The timeframes for
achievement need to be realistic.
Social and ethics committee –
the company think-tank
Whilst the board drives the
aspirations, the social and ethics
committee (SEC) has to be bold
enough to provide the thought
leadership. In terms of the
Companies Act, the SEC is tasked with

advising the board and reporting to
stakeholders on matters of equity.
Sadly, many SECs are missing the
gender debate completely. They
concentrate on legislation and
UN principles, rather than taking
their mandate more holistically.
The SEC needs to be providing
the board timeously with the
information that it needs in order to
make informed and well-reasoned
decisions. The consequences of
gender mainstreaming have to be
intellectually defendable.
The role of the CEO –
number one cheerleader
The Chief Executive Officer is
absolutely vital to the success or
otherwise of gender mainstreaming.
He or she is pivotal in ensuring
that not only is gender core to the
business, it also has buy-in from
the management team and those
key individuals who can positively
influence the process. Without this
top-level involvement, there is much
more of a possibility of the process
being relegated to an HR function,
which it is not, or even worse, being
sabotaged as the initiatives filter
down through the ranks.
For those sceptics who say about
the Lord Davies report and the
success that the UK has achieved
that it is fine for the UK, but South
Africa is different… when the review
looked at the top 10 companies with
the most improved boards in terms
of gender since 2011, Old Mutual came
out at the number one position.
<

Lord Davies’s report was warmly
welcomed by Nicky Morgan, the UK
Education Secretary and Minister
for Women and Equalities. She noted
that one of the greatest achievements
as summed up by Lord Davies is that
business no longer asks why we need
to achieve gender diversity, “they only
ask how to do it”. Gender diversity,
she told one of her audiences, is
not simply an 'add-on' for the HR
department to deal with during
a quiet period. It is an economic
imperative and moral necessity.
With business gurus like Warren
Buffett entering the fray on the side

of gender mainstreaming, business
visionaries are advancing the cause
that women are going to be better
positioned to lead as business
structures adapt to changing
conditions, and with good reason.
Accessing the widest talent pool,
being more responsive to the market
and achieving better corporate
governance are all well accepted.
The financial benefit is admittedly
a little more contentious. The
Australian government is convinced,
the UK House of Lords is not. More
research is needed in this area to
convincingly show causal effect. That
said, the House of Lords considers
that even without finance being
part of the equation, any one of the
other reasons are reason enough to
incorporate gender mainstreaming
into the corporate structures.

Colleen Larsen is the CE of Business
Engage Association, a company at the
forefront of gender mainstreaming
thought leadership. She is also President
of the 30% Club Southern Africa.
colleen@businessengage.co.za

Co. no: 2008/011660/07 | Psira No: 1692056
Vat Reg: 4230246805
45 Harding Street, Newcastle, 2940
Head oﬃce: 053 927 1230 Fax: 053 927 1964
Tel: 034 312 5975 | Fax: 034 312 5979

We oﬀer Security Services to Government Departments and
Private Companies, we also oﬀer VIP Protection Services, Fleet
Management Services and General Guarding Services

VISION

To provide safety, security
services and ﬂeet
management solutions of the
highest quality and be the ﬁrst
choice company to all.

MISSION

To render professional, on time and
cost eﬀective safety, security services
and ﬂeet management solutions of
the highest quality to all our clients
and the general public. To contribute
towards poverty alleviation, through
job creation and skills development.

Sumeko Chemicals a division of Sumeko
Petroleum Since 2009, Sumeko chemicals
is one of the fastest growing black
owned chemical distribution company
and continuing to grow in a competitive
environment. We have developed a long
standing relationship with our suppliers both
local and international and pride ourselves
with the service we provide to our local and
export clients. We are also a member of the
PBF (Progressive Business Forum) with
an opportunity to participate in international
trade and growth assist program. The
company offers wide range of chemical
raw material to variety of industries such
as mining; Water treatment; Wine; Food;
Personal care; Industrial and construction
etc. . . . Our ofﬁces are situated in the south
of Johannesburg about 5 km from JHB CBD
and easily accessible.

Water Treatment Chemicals
Activated carbon
Aluminium sulphate
Calcium hypochlorite
Ferric chloride
Ferrous sulphate
Hydrated lime
Hydrochloric acid
Hydrogen peroxide
Industrial salt
Liquid chlorine
Oxalic acid
Poly aluminum chloride
Sodium chlorate and chloride
Sodium hypochlorite
Sodium molydate
Sulphuric acid
Product list
Acetic acid
Ascorbic acid
Boraxdecahydrate

Boric acid
Calcium Chloride ﬂakes
Calcium hypochloride
Castor Oil
Caustic soda ﬂakes
Caustic sada lye
Cetyl alcohol
Cetyl stearyl alcohol
Citric acid anhydrous
Citric acid monohydrate
Ethanol
Formic acid 85%
Fructose crystalline
Glycerin
Hydrogen peroxide
Magnesium stearate
Maize starch
Maltodextrin
Methanol
Methyelene chloride
Mono sodium glutamate
Parafﬁn wax

Petroleum Jelly
Phosphoric acid 80%
Poly aluminium chloride
Potassium hydroxide ﬂakes
Soda ash dense
Soda ash dense
Soduim benzoate
Sodium bicarbonate
Sodium cyclamate
Sodium hypochloride
Sodium metabisulphite
Sodium saccharin
Stearic acid
Sugar (brown/white)
Talc powder
Wheat gluten
Wheat starch
White oil light/ heavy

1190 Sigasa Street, Mofolo North, Soweto | 8 Data Crescent, Unit 27, Gold Reef Park, Ormonde, 2095
T+ 27 (11) 983 9040 M Themba – 079 491 1774 / Sipho – 078 539 0086

Founders of African Equations (Pty) Ltd SHAREEN PARKER and
SILVANA DANTU are blazing a trail through uncharted terroirs with
Zari, their new home-grown South African grape juice brand

A

frican Equations is a wholly
black-owned, womenowned company that has its
sights set on gaining market share
in areas such as agro-processing,
bottling, beverage production and
global marketing, previously often
dominated by other demographics.

With experience in communication,
media, tourism development and
marketing for the private sector,
trade union and government clients,
the 18-year-old company and its
brainchild, Zari Sparkling Grape Juice,
reads like an adventure story.
Some of the company’s previous
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Home-grown
South African beverage

projects include collaboration as
part of the task team who set up the
Robben Island Museum, managing
the Tourism Enterprise Partnership,
conceptualising the spectacular
Green Point Stadium Visitor Centre
that was set up during the 2010
FIFA World Cup and managing and
49
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the gold or silver thread woven through
luxurious, traditional Middle Eastern
silks, is a perfect fit with the new Asian
and Muslim markets, and the decorative
ivy-clad, designer packaging adds
glamour and sparkle to multicultural
celebrations and occasions.

“

This new alcohol-free
brand caters to new,
discerning markets
and lifestyles by being
beautifully packaged
and great tasting, on a
par with the best South
African wines

”

The negotiated partnership will
prove beneficial not only as as a
springboard into South African and
global retail and hospitality networks,
but it will also provide a vital boost
to the agro-processing industry in
the region, creating jobs, keeping
bottling plants active and creating
new revenue streams for surplus
grape produce. The flagship Zari
ruby and gold 750ml cork and screw
top variants were launched in 2011,
with 340ml bottle and 330ml can line
extensions in the pipeline. Assistance

from the Departments of Trade and
Industry and Economic Development
has ensured interest in the range from
leading local retailers and hotel chains,
speciality and boutique outlets and a
super-retailer in Dubai. Negotiations
with retailers in the Philippines, Saudi
Arabia, Germany, Kuwait and France
are underway and participation
in trade shows in the Middle East,
Indonesia, the UK, Russia and Africa
have confirmed the demand from the
global Halaal market, estimated at
over US$60 billion per year, for the
new quality beverage.
As a grape juice Zari is unique –
neither a grape juice nor a sparkling
wine, it has created a new niche in
the marketplace. The fact that it has
a foil and a cork allows it to offer the
excitement and sense of occasion
associated with the opening rituals of
traditional champagne and sparkling
wines, as well as evoking all the
prestigious traditions of the Cape
Winelands previously denied to the
non-alcohol segment of the market.
The purchase of a majority
shareholding in the agro-processing
plant facility, currently owned by South
Africa’s largest family-owned wine
company, is a major coup. It looks set
to realise aspirations of growing into
one of the region’s key agro-processing
players. Future plans include the
refurbishment of bottling facilities
into a state-of-the-art, green, Halaalcompliant plant, with an entertainment
and tasting facility in September 2016.
<

conceptualising the launch of the
Cape Town International Convention
Centre (CTICC). This experience in the
hospitality and tourism sectors led
the two women to identify a major
gap in the market. They found that
over the past 20 years a new visitor
profile has emerged from regions such
as the Middle East, Africa, Asia and
China. And these affluent business
travellers and tourists very often do
not partake in alcoholic beverages.
Besides being offered a very limited
range of non-alcoholic options in local
hotels, restaurants and at business
events, these valuable visitors have
also been more or less excluded
from the ambience and beauty of
the prestigious Winelands tourism
experience. These were just some of
the factors that inspired the African
Equations team to look into developing
their new alcohol-free brand that
would cater to new, discerning markets
and lifestyles by being beautifully
packaged and great tasting, on a par
with the best South African wines.
The resulting quest led to
researching hundreds of corked,
blended and concentrated grape juice
brands produced in the region. This
finally culminated in a meeting of
minds at Van Loveren in Bonnievale,
Western Cape, which saw the
potential of using a 100 percent single
Cape muscat seedless grape cultivar
to bring the dream of a non-alcoholic
sparkling grape concept to reality.
The Zari name, which was inspired by

GSES
G LO B A L S I T E E N G I N E E R I N G S O LU T I O N S

WORLD
WIDE
COMMUNICATION (PTY) LTD

COMPANY SERVICES
ENGINEERING SECTOR – prefabricated/mobile structures | TECHNOLOGY SECTOR – Queue management system &
bed management system | HEALTH SECTOR – Clotto stops bleeding spray & vulcan silver immune pro

Moeketsi Lehoko, CEO
GSES was established in 2014 - Botshabelo in the Free
State, a level 1 BBBEE contributor through: Shareholding,
Management Board, Skills transfer, SMME’s Development,
Employment Equity, Social responsibility and upliftment.
Currently employed +-32 people throughout the
Province. 100% South African black owed company.

HEAD OFFICE
Suite 14, kellner park,
63 kellner street,
Westdene,
Bloemfontein,9301

FACTORY ADDRESS
2 First Street, Botshabelo,
Free State, 9781
T 051 430 0762
F 051 430 0226

E info@gses.co.za
W www.gses.co.za
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Focus on SMMEs
Introducing Minister LINDIWE ZULU, the
Minister of Small Business Development

middle, where small businesses
should exist, is sparse, hence the
World Bank’s comments that Africa is
missing a middle.
While South Africa has a sizeable
amount of formal small businesses,
unfortunately more than 80 percent
are white-owned, while the informal
sector is 95 percent black. This is the
challenge that Minister Zulu faces.
In fact, thousands who lost jobs
during the anti-apartheid sanctions
campaigns, including people in their
40s who have never had a job, look up
to the minister to change their lives.
Hence, her role is to also grow the
hundreds of thousands of informal
entities in townships and rural areas
into more resilient formal businesses.
The Minister has jumped at the
challenge. In early June this year, she
received applause from a capacity
crowd at Wits Business School when she
spoke of her plans for the sector. Since
2015 she has rolled out the Informal
Traders Upliftment Programme in
partnership with the Wholesale and
Retail Sector Education and Training
Authority (W&RSETA), which has trained
over 1,000 entities, resulting in some
doubling their income. This year she
hopes to take 7,000 informals through
the training. She wants to make sure
that small businesses, which so far
employ just above 50 percent of those
working, increase the number of people
that they employ.
The Minister has also launched the
National Gazelles programme, which
identifies the more resilient entities,
and these, with the support of the
Small Enterprise Finance Agency
(SEFA), will be nurtured to become
the new job creators. As they are
selected from specific value- added
sectors, they will become the feeder
for the President’s Black Industrialists
Programme currently driven by the DTI.
Minister Zulu is particularly interested
in issues relating to the strengthening
of institutions of governance,
multiparty democracy, community
development and promoting a culture
of entrepreneurship and the economic
empowerment of women and youth.
There is a saying that goes: “Zulu is
open for business”.
<

liberation army, uMkhonto we Sizwe,
and after that she was assigned to the
Pan African Women’s Organisation
(PAWO) in Angola where she was
appointed as the coordinator of the
communications committee.
Minister Zulu held several
positions in communication until
1989, when she was appointed Head
of Communication in the ANC’s
department of Religious Affairs. She
also served as Head of Communication
in the ANC’s Uganda office. In 1991, she
returned to South Africa and became
the Head of Communication in the ANC
Women’s League.
In 1994, the Minister was elected
to the ANC’s team of spokespersons
for South Africa’s first democratic
elections. She was then elected as a
member of the Gauteng Legislature
and was appointed Deputy Speaker
of the Gauteng Legislature in
1995. Four years later, she became
Special Advisor to the Minister of
Foreign Affairs and in 2001, she was
appointed Chief Director for Western
and Central Africa.
The Minister then went into the
private sector and in 2003, she became
the Executive Head of Government
and International Relations at mobile
phone services company Vodacom
Group. In 2004, she returned to
public service as the South African
Ambassador to Brazil. She was
elected to the ANC National Executive
Committee in 2007 and then became a
Member of Parliament.
After 2009, Ms Zulu was appointed
Special Advisor to the President on
International Relations. In 2014,
she was appointed as the newly
established Minister of Small
Business Development, signifying the
President’s faith in her abilities.
The small business sector is the
most difficult and demanding in any
economy, and the fact that South
Africa and many other countries have
not made much headway testifies to
this. The small business community
in the developing world is particularly
difficult as it comprises informal
entities running into millions at the
bottom and a few huge parastatals
and multinationals at the top. The

POLITICAL PROFILE | MINISTER LINDIWE ZULU

T

he Reconstruction and
Development Programme
(RDP) was very clear when
it stated that the development of
micro, small and medium businesses
(SMMEs) presented a very important
area for more people, particularly
the previously disadvantaged, to
participate in the economy. This would
then create jobs and spread income to
many more.
It is now 21 years since South
Africa became a democracy, and
unemployment and inequality prove
stubbornly resilient, thanks to the
economic architecture inherited from
the apartheid era which has seen
white business interests continue to
be deeply embedded and drive the
economy. However, the Minister of
Small Business Development (DSBD)
is unfazed. She has taken on the
challenge with characteristic vigour
and enthusiasm.
Minister Zulu first started with an
overhaul of programmes inherited
from the Department of Trade
and Industry (DTI), previously the
custodian of the small business
sector. She appointed a black
accounting and consulting firm to
go over the programmes. “I did not
think doing this ourselves would be
credible and produce the required
results,” she explained. “We needed an
independent entity that could consult
with the Ministry and Department.”
As a result, some programmes have
been retained, others revitalised or
transferred to DSBD agencies and a
few completely scrapped.
The current commemorative
ceremonies of the 1976 student
uprising are a reminder of the part
the Minister played as an activist in
that traumatic period before she left
to join the ANC in exile. She has since
risen through the ranks to become
a member of the ANC’s National
Executive Committee (NEC) and the
National Working Committee (NWC).
The Minister was educated in
Swaziland before moving to Morogoro
in Tanzania. She then earned a
Master’s degree in journalism in
Moscow, Russia. After her studies,
she was conscripted to the ANC
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KZN’s latest
offering in the
‘Triangle of
Opulence’
New in the most prestigious region of KwaZulu-Natal is
the R3.8 billion Oceans Umhlanga Project, a mixed-use
development that includes the province’s first Radisson
Hotel as well as luxury residential apartments

T

he R3.8 billion Oceans
Umhlanga Project is the
largest private-sector
investment in development in
KwaZulu-Natal history and the
brainchild of entrepreneurs Vivian
Reddy and Rob Alexander of Edison
and Ducatus Property Group. This
luxurious mixed-use development
is also a first in terms of design in
South Africa. It incorporates two
residential towers that together
comprise 460 luxurious apartments,
all with sea views, a world-class
33,000m2 shopping mall that will
offer a number of international
super brands and a luxurious 200room five-star hotel - the R700
million Radisson Blu Hotel. The
entire 90,000 square metre project
spans 250m from one end to the
other and is close to both the Indian
Ocean and Umhlanga Village.
The announcement early in June
about Radisson’s first foray into
KwaZulu-Natal follows an enviable
list of milestones already achieved
by the celebrated Oceans Umhlanga
Project - leading with recordbreaking sales of R1.5 billion within
four hours for the development’s
residential apartments. The hotel
catapults the total investment in the
Oceans Umhlanga Project to

R3.8 billion - currently rendering it
the largest mixed-use development
in the country.
The 444 apartments on
offer retail from R1.6 million to
R60 million for the penthouses,
which include one comprising
700m2, with its own helipad and
infinity pool. The design style is
was what architects refer to as
'cutting edge contemporary’ and
the buildings' curvilinear lines are
expressed in a combination of glass
and distinctive materials. Generous
balconies wrap themselves around
the buildings to create a dynamic
set of exquisite sculptural forms.
The development has been
designed and created to offer an
incomparable lifestyle. It offers
residents and visitors alike a wide
selection of entertainment, trendy
restaurants, high-end stores,
sophisticated nightlife opportunities
and, of course, Umhlanga’s famous
long stretches of beautiful, sunkissed beaches.
The new development is
complemented by a world-class
shopping mall with over 100 stores,
featuring international super brands
such as Burberry, Versace, Armani
and Paul Smith. It will rate as one of
the top three high-end malls in the
55
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2,500 jobs thereafter. The company
has put in place a unique procurement
scheme that targets previously
disadvantaged individuals, businesses
and women, and they intend to allocate
50 percent of all work to these groups.
Research done in 2012 by MasterCard
Global Destination Cities Index
apparently predicted that Durban
would be the fastest-growing city in
Africa in terms of tourism. In addition,
a report released by AfrAsia Bank

in September 2015 rated Durban
amongst Africa’s Top 10 Cities for dollar
millionaires. These are the reasons that
the development was created in the
first place. Once it’s complete, it will be
seen whether expectations have been
met. For now, it looks as if the outcome
will be a positive one.
<

country, alongside the V&A Waterfront
in Cape Town and Johannesburg’s
Sandton City.
Developer Vivian Reddy says that
the project will change the face of
Umhlanga. “We are literally converting
a village into a metropolis,” he says.
The project has many more benefits
than just offering more luxury and
entertainment. It is, according to Reddy,
expected to create 15,000 direct and
indirect jobs during construction and

For more information on the Oceans
Umhlanga Project, visit
www.oceans-umhlanga.co.za

LIST OF SRVICES
• Maintanance & repair of emergency backup
generators
• Maintanance and repair of packaged air
conditioning
• Maintanance and repair of medical equipment
• Supply and install ups,generator,air conditioner
and electrical work
• Testing & equiping of boreholes
• Mechanical and electrical works - general
maintanance
• Mechanical and electrical asset management
support of major plant and machinery
• Rehabilitation of ponds
• Upgrading of internal roads
• Construction,refurbishment,operate and
maintanance of water & waste water treatment
plants (civil,electrical & mechanical)
• Turnkey projects with engineering firms
MANAGING MEMBERS
Henk de Swardt
083 447 4712
Monica Jane Bagueiro
083 255 8631
Emma Siminya
071 312 5146
Reginald Mulungwa
073 549 5069

BRANCHES
LIMPOPO
LOUIS TRICHARDT
9 Kruger Street
Louis Trichardt
0920
PO BOX 4444
Louis Trichardt
0920

T 015 516 6965
F 015 516 6966
C 083 447 4712

POLOKWANE
44 Lood street
Business Partners
Building no. 15
Ladanna
Polokwane
0600

T 015 293 0657
F 086 565 1597
C 073521 3755

MPUMALANGA
NELSPRUIT
Unit 34, Suikerriet
No 12 Central
Park, Nelspruit
Po Box 3294
Nelspruit
1200

T 013 752 4718
F 086 693 0976
C 073 341 9921

MIDDELBURG
Nungu Industrial
ParkT
Office B2
13 Mandela Drive
Middelburg
Mpumalanga
1050

T 087 943 3832
F 086 732 4777

NORTH WEST
BRITS
Plot 36 Van Deventer
Street Wagpos, Brits
0250
T 012 381 7900

We are Manufacturers and distributors of
scholastic and commercial stationery to the
Department of Education and public sector.

RAPTOSCORE (PTY) LTD is a successful growing
company based in Durban. The company was
established 6 years ago. We are dedicated
to servicing the Department of Education in
Scholastic stationery and commercial industry
with special requirements. We understand in
each Province the Department of Education have
its own particular characteristics and needs which
is why our management approach is hands on. We
personally work with our customer’s distinctive
requirements and needs. Tenders successfully
completed in Limpopo, Gauteng, Mpumalanga,
Eastern Cape and Kwazulu-Natal provinces.
Raptoscore (Pty) Ltd is built around an expert
team of dedicated staﬀ who understand the need
for a Reliable, Reputable and Responsible service.
The key to our success is to create a unique and
simple experience to our clients.
Vision
Our vision is to manufacture and develop quality
products using our quality manufacturing,
production and supply system. Our eﬃcient
distribution networks and services develop quality
consciousness amongst our customers through
our value added services and exemplary products.
Our vision is to create an evolution in our industry
through our commitment, loyalty and dedication.
Mission
Our mission is to achieve market supremacy
through our ground breaking unparalleled
manufacturing and production system, our
quality products and our efficient services.
Achievements
We have successfully supplied and distributed our
products timeously to all projects undertaken. We
have an excellent track record with our clients. All
products are manufactured to CKS speciﬁcations
and are SABS compliant. The company is ISO
9001:2008 certiﬁed. Raptoscore (Pty) Ltd is a
Level 3 B-BBEE contributor.

CONTACT DETAILS
PHYSICAL
Factory 1, Space City Complex,
Dawncrest, Verulam, KZN
POSTAL ADDRESS
P.O.Box 26145,
Verulam, 4340

T 032 533 9217 | F 032 533 7911
E anesh@riteon.co.za | W www.riteon.co.za
CONTACT ANESH HARILAL
POSITION
Sales & Marketing Director
C 083 775 4823
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eThekwini’s catalytic
projects to inject millions
into economy
The City of Durban is poised for massive growth from several
major catalytic projects over the next few years that will
transform eThekwini’s landscape and create investment as
well as employment opportunities

Cornubia

T

he eThekwini Municipality has
adopted a long-term strategic
view when it comes to the
implementation of infrastructure
projects. This is done through a
pipeline of catalytic programmes;
these are classified as high impact
projects that yield a large number
of jobs and create opportunities for
private sector investment.
These catalytic projects are not

only the backbone for Durban’s
economy, some of them will change
the face of the city forever. The
catalytic projects are assisting in
addressing historical imbalances
associated with separatist planning.
The municipality has lined up major
construction projects to attract
investment back to the inner city,
such as the Centrum site development,
Warwick Junction redevelopment,

Point Waterfront and the Kings Park
Precinct, which encompasses the
Natal Command site redevelopment
and the Durban Iconic Tower. Other
large scale projects include the
Cornubia mixed-use residential and
commercial development.
All these groundbreaking projects
are expected to attract new investment,
create employment opportunities for
eThekwini residents and contribute
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Cornubia

immensely towards the city’s coffers
while cementing Durban’s economic
status globally.
One of the objectives of the catalytic
projects is to facilitate the long-term
empowerment and active participation
of African people in particular in
the property development industry.
The projects must also be beyond
conceptualisation and be ready for
implementation. Using these criteria,
catalytic projects are divided into two
main categories namely, Category
A: those that are in or nearing the
implementation stage; and Category
B: those that are still at planning stage.
There are two other categories – Category
C: extensions to current investments and
Category D: city entities.
Category A
Point Development
The new vision for the Point
Development is predicated on
maximising the use of the area, both by
permanent residents and temporary
visitors. Infrastructure delivery will
begin in June 2016. Once completed, the
60

project will generate R25 billion worth of
investment and create approximately
11,000 jobs during construction as well
as 7,000 more permanent jobs.

These will be integrated with high
density residential, hotel, retail and
commercial development anchored by
an expanded Gugu Dlamini Square.

Warwick Junction
The Warwick Precinct is the dominant
public transport node within eThekwini
Municipality. The plans to upgrade this
area will result in a clean and hygienic
environment, reduce crime and build
investor confidence in excess of over
R1 billion. Complementary upgrades
include a proposed improvement of
the Berea train station complex by the
Passenger Rail Agency of South Africa,
as well as retail facilities and student
accommodation.

Cornubia
The Cornubia Integrated Human
Settlement is set to be eThekwini and the
province’s largest sustainable integrated
human settlement initiative. It will be a
mixed-use, mixed-income development,
incorporating industrial, commercial,
residential and open space uses. The
development is envisaged to create
about 48,000 permanent jobs and
approximately 15,000 construction jobs
sustained over a 15-year period. Rates
generation will amount to over R300
million per annum.

Centrum Precinct
The Centrum Precinct Urban Design
Framework Plan aims to develop a new
mixed-use precinct. This will comprise
an Integrated Rapid Public Transport
Network (IRPTN) and a new super
basement parking garage with public
service buildings such as a city library
and municipal government buildings.

Dube TradePort
Dube TradePort is part of Africa’s first
purpose-built aerotropolis, which is an
initiative designed to drive investment,
stimulate growth, create jobs and
develop skills around the airport
precinct. Dube TradePort has already
attracted more than R1.4 billion in
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private sector investment over the past
five years, creating some 15,000 jobs.
Keystone Bartlett Logistic Parks
This is a R6 billion light industrial and
logistics hub in Hammarsdale. It is
anticipated that the Mr Price Group
Warehouse, an anchor tenant, will
be completed by 30 June, 2016. The
development will bring much-needed
growth in the area and create jobs. The
project will create up to 5,000 permanent
job opportunities and there will be
R5 billion worth of investment to the area.
Category B
South Illovo Auto
Supplier Park Development
The project was adopted by the
council in 2013 as part of the local area
development plan. The 100-hectare site
will be ready for construction by mid2018 and fully operational thereafter.
This will boost the automotive cluster,
especially against the backdrop of the
investment by Toyota. The project will
create 1,200 full-time construction jobs
and 6,000 part-time jobs.

Keystone Bartlett Logistic Parks

Clairwood Logistics Park
The large scale logistics themed property
development is valued at R3.5 billion.
There will be 358,000 square metres
of logistics-related and commercial
development. The project will create
2,000 construction jobs and 5,000
permanent jobs. The city will benefit from
the estimated R70 million rates revenue.
Durban Iconic Tower
This is a mixed-use commercial and
tourism property development to the
tune of R5.5 billion. The development
will lead to the tallest building in Africa
and the Southern Hemisphere, which will
place Durban on the global stage. It will
be a major attraction for both tourists
and locals. It is estimated that the
development will yield R102 million in
rates revenue and create over 5,000 jobs.

<

Natal Command Film and
Entertainment Complex
This is large scale film, entertainment,
retail and residential property
development estimated at R3.5 billion.
This niche development will yield rates
income, temporary and permanent jobs
and will also boost inner city tourism.

Point Development

Point Development
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Dr MONODOWAFA MASHABA, Chairperson
of the CGA Grower Development Company,
explains how South Africa’s first-ever black
Citrus Growers’ Association was established

T

he establishment of
the Citrus Growers’
Association (CGA) Grower
Development Company has been
a bold and exciting development
on behalf of the citrus industry,
and for me on a personal level as
well, as I am passionate about
this and have been involved with
the process since its inception.
This initiative started when
I visited the Citrus Growers’
Development Chamber and
spoke about establishing
a marketing company for
developing growers as there was
clearly a big need for knowledge
and skills to assist growers with
market access.
When I put the proposal
regarding market access to the
chamber, their feedback was
that they would like to get to
that point, but that at that time,
growers were struggling with
more basic needs that needed to
be addressed. At the same time
as we were debating this, the
citrus industry was conducting
a situational analysis for all
emerging growers. The results
showed that there was a strong
need to build basic capacity.
Our proposal to the CGA was to
establish a company to bridge
this gap and assist developing
growers to help themselves.
The proposal for the
establishment of the company
was forwarded to the CGA
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The first
black Citrus
Growers’
Association
board on 11 March 2013 and was
approved by the board. The
process has been ongoing since
then. Establishing the company
and setting up a board of
directors has been a milestone.
Company objectives
The company’s objectives are
to provide and assist with:
• Production management
support.
• Farming business
management skills.
• Administration, finance and
HR management.
• Access to finance and
assistance with grant
application.
Our job will be to coordinate
and facilitate assistance to the
developing growers and we will
be engaging the government as
well as service providers in this
process. To date, black growers
have not defined themselves as
a unified front. Our challenge is
to create trust between growers
and ourselves and between
growers and government.
Without trust from our
growers, we as the board of the
Development Company will be
irrelevant before we even start.
The growers need to trust us and
be able to communicate with us.
There are currently 118 black
growers in the citrus industry
and we need to be able to bring
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our growers up to a higher level of
development. When we achieve this,
our job will be done.
Government has shown that
growers need partnerships within the
industry and we will provide this. Our
challenge is to educate government
to understand what farmers need. It
will be our job to liaise with national,
provincial and local government on
behalf of the growers. For example,
when growers make applications to
government for financial assistance,
the time it takes between the approval
of funds and when the funds are
actually paid out is undefined. Delays
in access to funds can have a negative
impact on crops. Government
officials are sometimes unaware of
these challenges. We will keep them
informed of this.
We will also assist growers in
accessing loans from the Industrial
Development Corporation (IDC) and
finding other low interest loans that
are available to them. We will also
need to coordinate the funding when
it becomes available.
When it comes to market access, we
will assist growers with coordination
and facilitation. Understanding of the
markets is also very important and,
to this end, the Grower Development
Company’s General Manager,
Lukhanyo Nkombisa, accompanied a
group of developing growers to Fruit
Logistica, the huge international fruit
congress and exhibition held annually
in Berlin in February.
Citrus black spot (CBS) is a huge
challenge for our industry’s exports
and the CGA has appointed Deon
Joubert as a special envoy to the EU
to coordinate this matter. The Grower
Development Company will also
facilitate issues relevant to CBS on
behalf of the growers.
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“

Our job will be to
coordinate and
facilitate assistance to
developing growers.
We will be engaging
the government as well
as service providers in
this process

”

The company’s viability will depend
on how successful our initiatives are.
We will have to provide a guarantee
to government that funds will be
properly spent. We also plan to have
signatories on the accounts that
receive government funding to ensure
correct governance. There must be
noticeable progress as a result of
funding and other inputs. In three
to five years’ time, we must be able
to look back on successes and see
definite progress.
Funding
Funding for the company will be from
the CGA development levy (which
also provides funding for the Citrus
Academy). The funds are for company
administration and for executing
our responsibilities. The Grower
Development Company’s General
Manager, Lukhanyo Nkombisa, will
take care of much of the executive
function. Our board members are not
paid for their directorship, but their

costs for attending meetings and other
official duties will be covered.
CGA funding will be to develop
capacity. This will be budgeted
and be part of the business plan.
The governance structures must
be properly constituted so that
procedures for funding are followed.
For development funding for our
growers, we will need to source the
funding from government, financial
institutions and NGOs.
Looking ahead
There is a great deal of pressure on us
from the black growers and from the
CGA to succeed with our mission. The
situational analysis undertaken by the
industry has given us a good idea of
emerging growers’ general needs and
we see this as our starting point. My
involvement in this establishment of
the Grower Development Company
has been voluntary as I was motivated
to provide support to the emerging
growers. Our board members are
passionate about helping our black
growers to succeed. We will have to
put in a great deal of effort to achieve
this and will appreciate assistance
from people who share our passion
for this objective.
The Citrus Academy
This independent, non-profit company
was established by the Citrus Growers’
Association of Southern Africa
(CGA) to enable human resource
development in the country’s citrus
industry. The Academy is tasked with
addressing specific challenges faced by
the industry, including low production
skill levels, employment equity, scarce
and critical skills, black economic
empowerment and the quality of
skills delivery. The Citrus Academy
Bursary Fund is the Academy’s flagship
project. It was established in 2006,
a year after the establishment of the
Citrus Academy in 2005. By the end of
2015, 528 bursaries were awarded to
210 individual students, amounting to
just on R12 million. In future issues of
Progressive Leader we will feature some
of their success stories.
<

Operational procedures
Our objective is that the growers own
the company and we work for them.
Currently growers are enthusiastic
about this but they are unsure of how
we will operate. To address this, we
plan to hold road shows in the various
production areas over the next four
months to explain to them what the
company’s objectives are. We have
compiled a list of the companies
and we are putting a business plan
in place to implement specific and

identified projects. When assisting a
grower, we will enter into service level
agreement contracts with them and
stipulate deliverables.
We will investigate applications
for assistance from each farm and
determine what the grower’s needs are.
If we are able to give our help without
further assistance from outside
sources, we will do so. If the grower’s
needs are more extensive, we will
engage with a relevant service provider
to provide a possible solution. We
will start by assisting with the easier
projects, as there are currently quite
a number of small issues that will be
relatively simple to address.

Extract from 'New Stories on South African
Citrus' by Louise Brodie, published by CGA
Grower Development Company, Citrus
Growers’ Association as well as the
Citrus Academy

Water
doesn’t
come from
a tap.
Water goes
on a long
and complicated
journey to
get to you.

Visit journeyofwater.co.Za to learn more
about where your water comes from.
Photo © Hougaard Malan
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The search experts
The success of companies like Apple, Microsoft and Virgin points
to the importance of an organisation’s human capital – something
which Search Partners International (SPi) understands
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companies. “We speak our clients’
language,” she says.
This also qualifies them to offer
sound leadership counsel and advice.
SPi’s work ethic has created fertile
ground where close partnerships can
thrive. Directors work in teams of two;
not only because “two minds are better
than one”, as Nkeli puts it, but because
this approach ensures that solutions are
always grounded in diverse thinking.
The directors are involved in
every aspect of each project, from
developing a brief through to client
engagement, interviewing candidates
and facilitating appointments. There’s
also a support system, an excellent
team of in-house researchers and
administrative staff.
Nkeli says that one of the reasons all
of the seven directors are exceptionally
committed to their work is because they
are shareholders in the company, and
therefore have a vested interest in its
success – which translates into interest
in their clients’ success.
SPi offers clients and candidates
the best of both worlds; although it has
strong local roots, it is also a member
of AltoPartners, a global alliance
of executive search and leadership
consulting firms that operates in
over 30 countries globally. This is of

“

One of the reasons all seven directors are
exceptionally committed to their work is because
they are shareholders in the company, and have a
vested interest in its success, which translates into
interest into clients’ success
When it comes to understanding
needs, it helps to have experience in
the client’s industry– and SPi can tick
this box, too. SPi’s directors have skills
and experience across sectors ranging
from mining to financial services and
everything in-between. This is what
differentiates us, Director Mpho Nkeli
explains. In fact, she adds, all of the
the directors held senior executive
positons in previous corporate

“We’ve helped our clients grow, and they
appreciate the continuity we’ve been
able to offer as they gain footprint on
the African continent,” Nkeli says.
The company is constantly looking
for new areas where it can add value.
It recently expanded into end-to-end
leadership services; now SPi can assist
organisations map their talent before
they identify potential candidates.
It conducts assessments to help
select the best candidate, and offers
onboarding and leadership coaching
to ensure effectiveness. As leaders
develop and are ready to take their
place on boards, SPi is ready to assist
with board services.
<

to hone its understanding of
the subtle dynamics defining
relationships between leaders and
organisations; time enough to become
South Africa’s first executive search
company. With more than 50 CEOs
placed in the past five years and a 98
percent retention rate, “No one else in
the industry can claim such a pedigree,”
says Director Mike Beaumont.
And while the company boasts
an enviable track record, so does its
personnel; a quarter of the staff have
been with SPi for more than 10 years.
“We’re really like a family, and I think
that corporate clients and candidates
alike enjoy working with us for this
very reason.”
Over its history, SPi has perfected
its practices. In fact, the company
was named market leader in terms
of primary in-house research in the
the last Golden Arrow Awards survey,
conducted by PMR Africa.
This is what sets the company apart,
Beaumont says. “Yes, we have access
to the latest tools, and we make use
of them, but each assignment starts
with a 'blank paper' approach. We take
time to examine the traits our client is
looking for so that we understand their
needs completely.”
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S

Pi has had more than 40 years

For more information, visit www.spint.co.za

Mpho Nkeli, Director

”

particular benefit to clients who need
to locate skills unavailable in the
South African marketplace, or who are
seeking an employee with experience
in a mature market. It also works in
candidates’ favour, especially for
those who have gained international
exposure and are wishing to return to
South Africa.
SPi has been involved in assignments
in more than 20 African countries.

Mike Beaumont, Director
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95 years of
engineering excellence
Managing Director VISHAL HARIPERSAD offers an insight into
South Africa’s oldest consulting engineering company

E

stablished in April 1921, Knight
Piésold (Pty) Ltd is a valued,
trusted and uniquely South African
company that has remained at the
forefront of infrastructure development
in South Africa, on the African continent
and around the world. As South Africa’s
longest-standing consulting engineering
company, it is justifiably proud of being
viable, profitable and South Africanowned. It has sustained operation
through world wars, periods of major
economic upheaval and depression and
periods of great political change.
Knight Piésold has remained true to
its South African heritage while growing
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into an international organisation, with
offices in Australia, North and South
America, the UK and throughout the
African continent. It has achieved this
whilst remaining South African-owned
and -managed, something that no other
large company within the industry has
managed to do.
The South African market has evolved
over the years, both with the changing
needs of the economy and the political
changes within the country. A reflection
of the company’s success during
this evolution is evident in its proud
achievement and maintenance of a Level
2 BBBEE rating for the past five years.

At Knight Piésold, transformation is
about institutionalising the competencies
and capabilities of the organisation
and its people, expanding the breadth
and efficiency of the businesses and
creating value for all stakeholders. It is
also about reinventing ourselves to take
on new challenges and harnessing the
tremendous opportunities available.
We believe that it is our duty to develop
emerging businesses through meaningful
enterprise development programmes.
We also make a significant contribution
to the improvement of performance
in maths and science at high schools
throughout the country.
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Involvement in mega projects
throughout South Africa
• Knight Piésold was a key part of the
consortium involved in the design
and supervision of the construction
of both the Katse and Mohale dams,
forming an important part of the
first phase of the Lesotho Highlands
Water Project located in the
Kingdom of Lesotho.
• The KwaZulu-Natal branch of
the company in Durban is the
lead consultant in the design and
construction supervision of the

•

•

•

•

multibillion Western and Northern
Aqueduct projects. These are large
diameter pipelines necessary to
bring potable water to the rapidly
developing areas of the eThekwini
Municipality.
Knight Piésold has played a key
role in the design and construction
supervision of the Ingula Pumped
Storage Scheme located in Ladysmith
in KwaZulu-Natal. This is a critical
project for the country, completed
under the auspices of Eskom, which
entails the design and construction of
dams, roads, tunnels, caverns and all
related aspects of the project.
The company is currently engaged
as lead consultant in the design
and construction supervision of
the Neckartal Dam Project, located
in Keetmanshoop in Namibia, the
largest project ever undertaken in
that country.
It is integrally involved in the design
and supervision of the Ash dumps
and associated infrastructure for
both the Medupi and Kusile coal-fired
plants for Eskom.
Knight Piésold was the lead

consultant in a consortium engaged
for the design and supervision of one
of the key lengths of the Gauteng
Freeway Improvement Project, for
the SA National Roads Agency.
• The company is the lead
consultant engaged in the
design and supervision of the
construction of the large tailings
dam on the Ambatovy Nickel Mine,
located in Madagascar.
<

Knight Piésold provides engineering
consultancy and management expertise
in infrastructure and transportation,
water and power and mine residue.
Supporting these divisions are the
departments of environmental services,
GIS services, structural engineering
services and geotechnical engineering
services. The company prides itself on
its ability to deliver large infrastructure
projects throughout South Africa and the
African continent, as well as services and
infrastructure to local communities.

Vishal Haripersad, MD
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Sugar-sweetened
beverage tax
The proposed tax on sweetened beverages is a
necessary antidote for an unwell South Africa

W

e are swiftly becoming
an obese nation, with up
to 70 percent of women
and a third of men being classified as
overweight or obese. Adults who choose
to consume just one sugar-sweetened
beverage (SSB) a day, which includes
fruit juice, increase their likelihood of
being overweight by 27 percent.This
statistic almost doubles for children,
at an alarming 55 percent.The World
Health Organisation recommends
that added sugar be limited to five
to 10 percent of daily calorie intake.
For adults with a normal weight, this
equates to a maximum of six to 12
teaspoons of added sugar, whereas
just one fizzy drink contains between
seven to 10 teaspoons of sugar with no
nutritional benefits.
In South Africa, one of the most
unequal societies in the world, the
poor in particular, who have sub70

optimal access to screening for disease
and who are dependent on an overburdened public health care system,
die prematurely from lifestyle diseases.
As a result of conditions such as
diabetes, cancer and stroke, a 'poverty
spiral' is created in which poor health
and disability lead to a labour force
with diminished capacity. This in turn
leads to slower economic growth,
exacerbating the original problems of
poverty and inequality.
The South African National
Department of Health has set a target
of reducing the number of people who
are obese or overweight by 10 percent
by 2020. Its strategic plan for lifestyle
diseases identifies several cost-effective
preventive interventions to achieve this,
one of which is the implementation of
the proposed SSB (Sugar Sweetened
Beverage) tax in 2017.
Detractors of the proposed taxation

of SSBs are losing sight of the rationale
for this policy change. The reality is
that death rates from these obesity
related lifestyle diseases are growing
fast. In 2011, diabetes, in many
instances preventable, was ranked
as the second leading cause of death
for South Africans aged between 15
and 49. Moreover, moderate obesity is
associated with an 11 percent increase
in health care costs, and severe obesity
brings a 23 percent increase in these
costs. Research shows that by 2030,
total health care expenditure as a result
of adult diabetes alone will cost South
Africa between $1 and $2 billion.
South Africa’s health care budget,
like others around the world, is not
infinite. This means every rand spent on
one intervention is a rand not spent on
another. Trade-offs are inevitable and
how we prioritise resources fairly and
equitably must be based on evidence of

Image: Gallo Images/Getty Images/iStock
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“

A 20 percent tax on SSBs could reduce the number
of obese people in South Africa by close to a quarter
of a million within the first three years and could
generate revenue of around R6 billion per annum

About Priceless SA
PRICELESS SA (Priority Cost Effective
Lessons for System Strengthening
South Africa) is a programme
to enable smart decisions about
health investments in South Africa.
PRICELESS SA provides information
that will improve the way in
which resources are allocated and
priorities are set for those individual
interventions, clinical services and
heath technologies which affect
population health.
Because certain disease risk factors
are responsible for the highest burden
of disease, an understanding of which
interventions are most effective
in addressing these high burden
conditions has considerable impact
on population health.
The aim of the initiative, launched
in 2009, is to support the development
of evidence-based information and
tools to determine how best to use
existing scarce resources so that the
health system works more effectively

”

and efficiently while at the same time
ensuring an equitable allocation.
<

what works and at what cost. Acting in
this way ensures the population receives
good value for its health care rand.
Fiscal interventions like the taxation
of sugar-sweetened beverages are a
win-win; they raise revenue and at the
same time effectively prevent disease
and health expenditures. PRICLESS SA,
a research unit based at the Wits School
of Public Health, has shown that a 20
percent tax on SSBs could reduce the
number of obese people in South Africa
by close to a quarter of a million within
the first three years and could generate
revenue of approximately R6 billion
per annum.
Professor Karen Hofman, director at
PRICELESS SA says that inaction over
the intake of sugary drinks could lead to
a growing obesity epidemic. Projections
indicate that by 2017 there will be an
additional 1.2 million obese adults in
South Africa, more than a quarter of this
due to increased SSB intake.
Support for the proposed tax is
growing with some of South Africa’s
leading health professionals endorsing
the move. Representatives of the Public
Health Community of South Africa have
sent a letter to Treasury, signed by 34
leading individuals and institutions. They
agree that the decision to implement a
sugar tax is an important, cost-effective
first step to prevent obesity and have
endorsed the government’s decision.

For more information, visit
www.pricelesssa.ac.za

Professor Karen Hofman, Director at PRICELESS SA
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Year-end networking
event and incoming trade
delegation from Guangdong, China
South Africa

Director General of the Department of Commerce of the Guangdong Province, Guo Yuanqiang

T

he PBF held a business seminar and B2B event to host the
incoming trade delegation from Guangdong province in
China. The event also served as the PBF Johannesburg’s
year-end networking event. The well-attended meeting took
place in December 2015 at the Radisson Blu Hotel in Sandton.
72

Both the Deputy Minister of Small Business Development,
Hon Elizabeth Thabethe, and Deputy Minister of
Telecommunications and Postal Services, Hon Hlengiwe
Mkhize, attended and spoke at the event. Other speakers
included the Director General of the Department of Commerce
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Following the formal session, an active B2B session was
held where PBF entrepreneurs were able to engage likeminded entrepreneurs from the Guangdong province.
The morning concluded with a lunch followed by a
networking opportunity.
<

of the Guangdong Province, Guo Yuanqiang, and the First
Secretary of the Chinese Embassy in South Africa, Liang
Zhaoshan. Presentations on doing business in Gauteng and
South Africa were also made by the Gauteng Investment Centre
and the South African Consulate in Shanghai.

Deputy Minister of Telecommunications and Postal Services, Hon Hlengiwe Mkhize
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PBF delegation to New York, USA
United States of America

I

n February, the Progressive Business Forum led a
delegation of 33 South African businesses to attend the
19th Annual Wall Street Project Economic Summit in New
York, which was hosted by the Rainbow PUSH Coalition.
This extensive programme, which was held between 16
and 18 February 2016, was hosted by Rev Jesse Jackson,
President and Founder of the Rainbow PUSH Coalition. The
summit included various panels and discussions around a
host of economic subjects. Its main focus was to address
challenges and create partnership and awareness of the
plight, suffering and hardship of the poor, both locally
and internationally.
There were two special sessions on South Africa; these
included the first annual USA/Africa Trade Symposium,
which was held at the US Department of Commerce in
Manhattan, and the International Investment Forum on
Global Expansion Opportunities.
The first annual USA/Africa Trade Symposium
On 16 February, the South African delegation attended
the symposium at the US Department of Commerce in
Manhattan. Also present at the event were the South African
Deputy Minister of Trade and Industry, Hon Mzwandile

Masina, and the South African Deputy Minister of Small
Business Development, Elizabeth Thabethe, both of whom
had been invited by the Rainbow PUSH Coalition. The senior
US official at the symposium was the US Deputy Assistant
Secretary of State for Commerce, Mr Antwaun Griffin.
SA Deputy Minister Masina opened the event. She
provided an overview of infrastructure development
opportunities and discussed South Africa’s Black
Industrialists Policy. Dr Anna Mokgokong, Executive Chair
of Community Investment Holdings (CIH), also spoke
about the Black Industrialists Policy. Deputy Minister
Thabethe engaged on the issue of small businesses and a
collaboration between small businesses in South Africa and
the USA.
Two panels then convened. The first panel discussed US
Federal Agencies support and increased trade between the
USA and Africa. This included what resources were available
to the USA and foreign companies. The panel, chaired by Mr
Bradley Jackson, comprised Ms Regina Gordin, Deputy MD
Eastern Region of the Export-Import Bank of the USA, Ms Toni
Corsini, Regional Manager of Small Business Administration
Office of International Trade, and Mr Peter Ballinger, Director
of Business Development, Overseas Private Investment

South African entrepreneur Dr Anna Mokgokong speaking; with the Deputy Minister of Small Business
Development Elizabeth Thabethe (right) and Deputy Minister for Trade and Industry Hon Mzwandile Masina
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Corporation (OPIC) and the US Deputy Assistant Secretary of
State for Commerce, Mr Antwaun Griffin.
The second panel, chaired by the Director US Export
Assistance Centre, Ms Carmela Mammas, also of the US
Commercial Service, focused on 'How New York City/State
could support increased trade between the US and Africa'.
The panel comprised Mr Gianluca Galletto, Director of
International Affairs, New York City Economic Development
Corporation, and Mr Lennox Ruiz, Director, Trade and
Investment, Empire State Development Corporation. The
South African and US sides engaged directly on attempts to
expand and enhance opportunities between the two countries.

<

International Investment Forum:
Global Economic Expansion Opportunities
This session, which was held on 18 February, saw panelists
from different industries around the globe discussing
opportunities in gas, oil, natural resources, energy,
telecommunications, technology, entertainment,
construction, financial services and tourism.
The venue was filled to capacity and notable attendees
included the South African Ambassador to the USA
(Washington), His Excellency MJ Mahlangu. The engagement
was also designed to highlight US trade policy towards
Africa, China and India, among others.
The session was moderated by Mr Serge Vallet, CEO of
Enovative TV. The keynote speaker was HE Eucatio Bakale,
Minister of Economy Planning and Public Investment,

Republic of Equatorial Guinea. Other panelists included Dr
Chidi Achebe, Chairman and CEO, AIDE-African Integrated
Development Enterprise; Hon Akwasi Opong-Fosu, Minister of
State, office of the President of Ghana Maya Horgan-Famodu;
Rosalind McLymont, Executive Editor, The Network Journal
and Publisher/CEO, Africa Strictlybusiness.com; and Daryl
Swanepoel, Convenor, ANC Progressive Business Forum.
A second panel of speakers included Dr Anna
Mokgogong, Executive Chair: Community Investment
Holdings (CIH); United States Business Experience, and Mr
James Reynolds, CEO, Loop Capital. Contributions were also
made by: Ikenna Emehelu, Partner, Chadbourne & Parke
LLP, and Hon Florizelle Liser, Assistant Trade Representative
for Africa, Office of the US Trade Representative. Hon
Masina (South African Deputy Minister of Trade and
Industry) and Hon Thabethe (South African Deputy Minister
of Small Business Development) sat on the same panel.
The Rainbow PUSH Coalition then hosted an awards
luncheon at which Deputy Minister Thabethe delivered
remarks. After this, the delegation returned to South Africa.
The delegation returned home intent on promoting
ties between South African and US small businesses.
They found that focused interaction on this front, which
includes business-to-business and face-to-face engagement
between the small business sectors of both countries, is
clearly needed and desired. The most effective course of
action seems to be engagement through the relevant South
African missions in the USA.

Rev Jesse Jackson (far left)
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Construction & Materials Handling Machinery
Manufacturers Business Convention, Istanbul
Turkey

T

he Convenor of the ANC
Progressive Business Forum,
Daryl Swanepoel, was invited by
IMDER, the Construction & Materials
Handling Machinery Manufacturers
Cluster of Turkey, to attend its Business

Convention from 1 to 5 March, 2016, at
the Kozyatagi Hilton Hotel in Istanbul.
The objective of the convention was
to introduce Turkey’s construction
capacity, as well as to promote Turkey’s
construction and materials handling

machinery manufacturers. The opening
conference was held on 2 March and
was followed by an interactive B2B
session. In the following days, the
delegates visited a number of factories
and institutions related to the Turkish
79
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construction industry. The delegates
also paid a visit to the Istanbul
Chamber of Commerce.
Swanepoel said he was extremely
impressed with Turkey’s manufacturing
capacity. Its machinery was of a high
standard, he added. What positioned
Turkey well in this regard was that it
was part of the European Union’s Free
Trade Area and thus machinery acquired
from the country met the highest of
standards. However, when it came to
price, Turkey was very competitive.
The Progressive Business Forum
will be working with IMDER to
promote mutually beneficial business
in the construction sector between
the two countries.
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PBF trade mission to Maputo and
launch of PBF Mozambique
Mozambique

O

ANC Treasurer General Dr Zweli Mkhize (circled)
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High Commissioner to Mozambique, HE MBM Mpahlwa.
In his keynote address, Dr Mkhize spoke of the need to
do business in the spirit of Ubuntu, that business should
be conducted with integrity. He hoped that interaction at
the forum would assist in moving these vast opportunities
forward. He also spoke at length about creating an integrated
African economy.
The day concluded with a gala dinner hosted by PBF
Mozambique. During the dinner, the Convenors of the
ANC PBF and PBF Mozambique signed a Memorandum of
Understanding, in which the two organisations agreed
to cooperate and jointly host events aimed at promoting
all the economic relationships between South Africa and
Mozambique.
<

n 20 and 21 May, the PBF led a strong trade delegation
to the city of Maputo in Mozambique. The delegation,
which was led by ANC Treasurer General Dr Zweli
Mkhize, also included the Minister of Small Business
Development, Hon Lindiwe Zulu (MP).
Speakers at the packed Business Forum and business-tobusiness networking event included the Treasurer General, as
well as Minister Zulu, the Convenors of the ANC PBF and PBF
Mozambique, Daryl Swanepoel and Danilo Nhantumbo, plus
Frelimo’s Secretary for Administration and Finance, the Hon
Esperança Bias, Lourenço Sambo, Director General of the
Mozambique Centre for Investment Promotion, and Oldemiro
Belchior, Economic Advisor for the Mozambique Chamber of
Commerce. Concluding remarks were made by South African

PBF | GLOBAL

Godinho Alves, Deputy Director
General of the CPI, Mozambique

Minister of Small Business
Development, Hon Lindiwe Zulu (MP)

Hon Esperança Bias, Frelimo Secetary for
Administration and Finance (left) and Julião Dimande,
President of Mozambique Chamber of Commerce

PBF Mozambique
Convenor, Danilo Nhantumbo
The Founder of PBF in Mozambique and
currently Convenor of PBF Mozambique,
in association with the PBF. Danilo, 29, was
born in Maputo. He started as a motivational
speaker in nine Mozambican provinces. His
first business, Success Academy, focused
on the training sector. In 2011 he created
the Academy of Geology and Mining of
Mozambique, the country’s first training
academy focusing on the mining sector (it
also offers oil and gas training programmes).
Danilo is Chairman of Express Investments
Holdings Group (Education, Logistics, Oil
and Gas, Mining, Energy, Infrastructures,
Agriculture, Communication, Tourism,
Franchising and Investments). A graduate of
Business Administration and Management,
he is a Consultant in Economic Projects. He is
a PR Professional, and an honorary member
of PRISA and of PR Mozambican Association
plus a member of Frelimo in Mozambique.
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ANC Treasurer General’s London briefing
United Kingdom

HE Obed Mlaba, SA High Commissioner to London, Nonkululeko NyembeziHeita, Chairperson of the JSE and ANC Treasurer General, Dr Zweli Mkhize

I

n May, the PBF arranged a visit
to London with ANC Treasurer
General, Dr Zweli Mkhize, as
part of its programme to raise
awareness in international capitals
about South Africa’s economic and
political development. Dr Mkhize was
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accompanied by a group of South
African business representatives.
The visit, which took place between
10 and 12 May, was aimed at building
and maintaining relations with the
UK business sector. Over the course of
the few days, Dr Mkhize and the group
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had several engagements and think
tanks with banking executives, fund
managers, investors, business leaders
and political representatives.

Photographs by Ronel van Zyl

<

These included the
following meetings:
• The leadership of Action for
Southern Africa (ACTSA).
• The ANC local executive.
• A luncheon meeting at the House
of Lords in London.
• The Baroness Janet Scotland,
Secretary General of the
Commonwealth.
• The Rt Hon Fabian Hamilton,
Shadow Minister for Africa.
• An address to a meeting with the
Chatham House, host to the Royal
Institute of International Affairs.
• Dr Christian Turner, Political
Director, Foreign and
Commonwealth Office.
• An informative briefing event,
comprising more than 120 South
African and British businessmen,
bankers, fund managers, thinktanks as well as politicians.
• An address at a breakfast meeting
of business representatives and
members of the South African
Chamber of Commerce in the UK.
• A courtesy call on Mr Iain McNicol,
General Secretary of the British
Labour Party.
Dr Mkhize’s visit was extremely
successful and will become a regular
part of his engagements abroad.

Chairman of the SA Chamber of Commerce in the
UK, Melissa Powys-Rodrigues, hosted a business
breakfast for ANC Treasurer General, Dr Zweli Mkhize

Lord Peter Hain (left)

ANC Treasurer General, Dr Zweli
Mkhize addresses Chatham House

ANC Treasurer General, Dr Zweli Mkhize
and Dr Christian Turner, Director
General for the Middle East and Africa

ANC Treasurer General, Dr Zweli Mkhize and Rt
Hon Fabian Hamilton, Shadow Minister for Africa
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Incoming trade delegation
from China, Johannesburg
China

O

n 31 May 2016, the PBF hosted
an incoming trade delegation
from the city of Huai’an, which
is situated in the Chinese province of
Jiangsu. The event, which was held at
the Sunnyside Park Hotel in Parktown,
Johannesburg, was packed to capacity.
South African speakers included Deputy
Minister of Police Maggie Sotyu, PBF
Convenor Daryl Swanepoel as well
as Clifford Ndlovu from the Gauteng
Growth and Development Agency.
Behind the podium on behalf of Huai’an
was the CPC Secretary General of
Huai’an Municipality, Yao Xiaodong,
and Zhou Yi, Secretary of the CPC
Huai’an Economic and Technological
Development Zone. The objective of
the event was to introduce Huai’an as a
potential trade and investment partner
for South African enterprises.

As its economy grows, South Africa

86

attracts the attention of investors and
business people from across the globe,
including those from China, one of the
largest economies in the world. Trade
and investment relations between
China and South Africa are growing
ever stronger.
This point was stressed by Daryl
Swanepoel, PBF Convenor, when he
welcomed delegates to the event.
South Africa is the right destination
for foreign investment, as the South
African government is committed to
growing the country and its economy,
he said.
As national security and stability
is key to attracting and retaining
foreign investors, Deputy Minister of
Police Maggie Sotyu told the audience,
“Government will make sure that we
guarantee foreign investors’ safety so
that they not only feel welcome, but

also have confidence in us that their
investments are in good hands. I have
visited China and met with high-ranking
security officials there. We exchanged
ideas on how to fight crime. They have
advanced technologies that can be
replicated here to good effect if the two
countries work together.”
In his address, Zhou Yi, Secretary
of the CPC Huai’an Economic and
Technological Development Zone, said
he is particularly impressed with the
level of manufacturing in South Africa,
and believes the business unity between
the two countries is a step in the right
direction. “South Africa is a developing
country with some very good resources,”
he said. “Our two countries have a lot
to offer each other; South Africa from
a manufacturing and agricultural
point of view, and China in the field
of technology.” He believes this is the

the world, acknowledges South
Africa’s contribution to business.
This confirms that South Africa’s
world-class infrastructure and
successful participation in the global
community, such as hosting prestigious
international sports and other events,
have established the country as a
legitimate global player, he said.
The South Africa/China trade and
investment seminar was a wonderful
platform that empowered him with
knowledge, he added. “Attending
meetings such as this one helps me
improve my business skills. Learning
about the latest developments between
China and South Africa through a
seminar like this one is one of the
benefits of being a PBF member. You
also have the opportunity to meet
other business people and exchange
ideas. I will certainly attend other
similar seminars in future because
there is a lot to learn that is very
helpful for business.”
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Ndlovu added that Gauteng province
remains among the top economic
growth regions on the African continent.
From a regional perspective,
Danilo Nhantumbo, Convenor of the
Mozambican PBF chapter, believes that
together, Africa and China can do more.
“This is a very important opportunity
for us to learn about the experiences of
the two countries,” he said. “The PBF in
Mozambique will continue to support
trade and investment relations between
Africa and China because of all the
opportunities this can create in business
as well as for the development of the
continent. As China is far advanced in
the field of technology in particular,
we certainly stand to gain from
collaborating with them.”
One of the South African business
people in attendance, Maluka
Ntshoeli, who runs a construction
company in the Vaal area, believes
that it is a positive sign that China,
the second largest economy in

<

right time for the two countries to do
business, as both governments fully
support business and enterprise as a
means of facilitating economic growth.
Yao Xiaodong, the Secretary General
of CPC Huai’an Municipality, shared this
sentiment in his address. He believes
that even stronger trade and investment
cooperation between China and South
Africa will be mutually beneficial. “We
have a solar energy company called Hui
Huang that has partnered with a South
African company, and the working
relationship is going well. So, if we
can have more collaborations like that
between Chinese and South African
companies, it will be very good for both
countries,” he said.
“South Africa has high quality
products and services that can be very
useful in various Chinese industries,
so from our side, we are happy to be
associated with South Africa.”
Representing the Gauteng Growth
and Development Agency, Clifford

CPC Secretary General of Huai’an
Municipality, Yao Xiaodong

Deputy Minister of Police Maggie Sotyu
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The Ambassador of Hungary, ANDRÁS LÁSZLÓ KIRÁLY,
reflects on a quarter of a century of diplomatic relations
between Hungary and South Africa

FEATURE | HUNGARY & SOUTH AFRICA

Hungary and
South Africa – 25 years
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(Hungarian Investment Promotion
Agency), export financing (EximBank),
joint economic committees and the
strategic partnership agreements have
become important and effective tools
for doing business with each other.
It is a pleasure to note that the South
African partner of the Hungarian
National Trading House, the Balaton
Ltd, which has offices in Centurion,
started its activity in 2014 and is a key
instrument in bringing together a
number of businesses from Hungary
and South Africa.
Hungary’s goals regarding South
Africa are ambitious and range
from strengthening trade relations
by creating further business
opportunities to the Stipendium
Hungaricum Scholarship offered by
the Hungarian Government in the field
of Higher Education that will grant 100
South African students free English
tuition in Hungary.
I arrived in South Africa in April
2015 as Ambassador to Hungary,
with the mission to implement the
targets of the 'Opening to the South'
strategy. While I am also accredited
to all neighbouring African countries,
I have managed to boost HungarianSouth African relations significantly.
With the recent visits of the Deputy
Minister of Foreign Affairs and
Trade of Hungary, the Speaker of the
National Assembly of Hungary and
several business delegations to South
Africa, new areas of cooperation are
being identified continuously.
Hungary welcomes the interest
of South African SMMEs looking to
invest in our country, as South Africa
offers a skilled workforce and a very
business-friendly environment.
As a member of the European
Union, Hungary is economically and
politically stable with a strategic
geographic location in the heart
of the continent, making it a
natural destination for logistics
and distribution. Like South Africa,

Hungary has placed great emphasis
on education and has consequently
become the research and development
hub of Europe. It is also a very popular
conference destination and hosts a
number of professional conferences
and expos annually, including the
Budapest Water Summit 2016, which
brings together captains of industry
and renowned experts from all over
the world.

“

Hungary welcomes
the interest of South
African SMMEs
looking to invest in
our country, as South
Africa offers a skilled
workforce and a very
business-friendly
environment

”

The South African National
Development Plan provides a good
foundation for exploring bilateral
cooperation in the fields of renewable
energy, water management,
defence, agriculture, the medical
industry (diagnostics) and tourism.
Hungarian companies are also keen
to build relations with South African
businesses and have been represented
at some of the biggest professional
events hosted in South Africa, like the
Africa Health Exhibition.
I am very positive about my tenure
and am enjoying every aspect of
South Africa immensely… the vibrant
rainbow culture, the hardworking
but friendly people, the rich cultural
heritage and the county’s breathtaking
natural beauty.
<
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D

espite the geographical
distance between Hungary
and South Africa, the two
countries have quite a lot in common.
The most obvious similarity is that
both countries freed themselves from
oppressive regimes in the early '90s
and had to re-establish their nation as
democratic and dynamically growing
forces in their region. The challenges of
the historic, political, administrative,
economic and social changes tried
both countries and their people, but
they prevailed.
Ties between Hungary and South
Africa developed rapidly after the
tragic 1956 Hungarian revolution and
freedom fight, as South Africa was one
of the first countries to offer financial
aid to the distressed Hungarians and
welcomed over 1,400 refugees into
the country. The friendly relations
continued in the 1970s, when several
ANC Youth League members opted to
study and live in Hungary, many of
whom went on to become renowned
statesmen and women. The Hungarian
Embassy was established in Pretoria
in 1991 and bilateral agreements in
the fields of economic cooperation,
science and technology, double
taxation and consular cooperation all
followed shortly thereafter.
South Africa has always been
Hungary’s largest and most
significant African partner. The
newly implemented foreign and trade
strategy, 'Opening to the South',
defines the framework within which
Hungary aims to widen and deepen
the political, economic and cultural
relations with the countries on the
African continent.
This strategy was based on
consultations with African experts and
dignitaries during the Budapest Africa
Forum in 2013 and fine-tuned at the
Budapest Africa Forum two years later.
Findings were that export development
(Hungarian national trading
house Plc), investment promotion
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O

and the private sector remains a current priority. Needless to
say, the Q&A that followed the minister’s address was quite
extensive.The Ambassador of Hungary, HE András Király, also
gave a speech discussing the economic potential between
Hungary and South Africa.
As Hungary is an emerging Eastern European country, many
opportunities are available there for South African enterprises.
The Ambassador’s participation was facilitated by Balaton (Pty)
Ltd, a PBF participant that is very active in promoting business
between the two countries. The evening concluded with a social
networking session.
<

n 5 May 2016, the Minister of Small Business
Development, Hon Lindiwe Zulu, addressed the PBF at
the Sunnyside Park Hotel in Parktown, Johannesburg.
She spoke at length about the work of her department as
well as about how to improve public/private co-operation,
especially as it affects the SMME sector.
The ballroom of the Sunnyside Park Hotel was filled to
capacity, a testimony to the interest in developing the SMME
sector in South Africa. The Small Business Development
ministry was established in 2014 and, therefore, as a relatively
new department, the conversation between government

PBF NETWORKING | EVENTS

Minister of Small Business
Development Lindiwe Zulu addresses
PBF Johannesburg participants

Minister of Small Business
Development, Hon Lindiwe Zulu

The Ambassador of Hungary, HE András Király
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Pro-Fit Fitment Centre (Pty)Ltd
006 City Deep Industrial Park, Cnr
Heidelberg & Vickers Roads, City Deep
Tel 011 613 4559
e-mail services@profitcentre.co.za |
patricia.hughes@cartrack.com
Website www.profitcentre.co.za

TTRASS is an accredited training provider and a truly South
African company which prides itself in leading the Travel
and Tourism space.
It provides educational and workplace skills through its
training academy, which oﬀers over 80 years combined
experience within the Travel and Tourism Sector, giving
students a competitive edge to enter the job market.
With more than 8 decades of industry experience, as well
as being powered and supported by Amadeus, a Global
organisation that has been oﬀering Technology based
solutions to the travel trade for over 28 years, you can
rest assured that you are in expert hands and that you will
receive only the highest quality of training and preparation
for the work place.
Courses oﬀered:
• National Certiﬁcate in General Travel
• Amadeus GDS Training

Physical and Postal Address: 48 Grosvenor Road , Turnberry Oﬃce Park , Amadeus Place , Bryanston, Sandton 2191
Tel: 0115787300/166 | E-mail: training@ttrass.co.za | TTshiredo@ttrass.co.za
www.tshikota.co.za

T

Renier Schoeman, speaking

and to protect financial institutions so as to prevent their
collapse, which would have far-reaching results. This
action was aimed at ensuring stability.
South African businesses and government would need
to work together for the long-term stability of the country,
he said. It was futile to speak only about government’s
mistakes– engagement was the key. Several rounds of
questions followed and it was clear from the open and
frank discussion that everyone responded positively to the
honesty of the exchange.
<

he PBF hosted a lunch at the Taj in Cape Town on
14 April 2016. The guest of honour was the Chair of
the Standing Committee on Finance, Hon Yunus
Carrim (MP). The lunch was attended by about 24 business
representatives from across the business spectrum.
Yunus Carim briefed business representatives in detail
on the pending bills and proposals to regulate the financial
sector in South Africa. The aim was essentially to achieve
two things: To protect the consumer by regulating how
institutions could market and distribute their products

PBF NETWORKING | EVENTS

Business lunch – Cape Town

Chair of the Standing Committee on Finance, Hon Yunus Carrim (left)
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PBF mini summit - Durban

T

delegation to the Canton Fair in April
this year.
The second session focused on the
partnership between business and
the police to combat crime, especially
relating to how it impacts business.
The keynote speaker was the Deputy
Minister of Police, Hon Maggie Sotyu,
who discussed the policing aspects
of the National Development Plan
(NDP), the road ahead, challenges
and opportunities in the present
climate and the need for business
and government to work together to
combat the scourge.
The third session was addressed by

the Deputy Minister of Tourism, Hon
Tokizile Xasa, who dealt expansively on
her portfolio and the broader economic
direction spelt out in the NDP.
The speaker of the Ethekwini
Municipality, Cllr Logie Naidoo, also
made a presentation on the impressive
infrastructure developments that are
planned for the city over the next 10 to
15 years. He elaborated on the economic
opportunities that these developments
will be unlocking.
Delegates were then invited to
lunch, where they networked between
themselves and with the political
leadership present.
<

he PBF hosted a Mini-Economic
Summit at the Coastlands
Umhlanga Hotel in Durban on
25 February 2015. The summit was
structured into four sessions.
Delegates were linked via video
conferencing to Guangzhou in China,
where the Vice General Manager of
the China Canton Fair introduced the
119th session to the summit. The Canton
Fair is the world’s largest commodity
trading fair. It is the platform for all
Chinese products and enterprises to
set up and establish communication
and interaction with international
companies. The PBF sent a trade

The speaker of the Ethekwini
Municipality, Cllr Logie Naidoo

Deputy Minister of Tourism Hon Tokizile Xasa, PBF Convenor Daryl Swanepoel, Deputy
Minister of Police, Hon Maggie Sotyu and Anderson Lee from the PBF China Committee
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SERVICES THAT WE OFFER
•
•
•
•
•
•
•
•
•

Design and implementation of Network Solution
CT Support on Networks, Systems and Security
ICT Consumables
Servers Installation and Maintenance
Microsoft Imagine Academy Trainings
Website Development and design
SharePoint implementation and support
ICT Resourcing
ALL ICT TRAINING

Address: No. 9 Landross Maree Street, Polokwane, 0699
Head Quarters: 28 Paulo Street, African Jewel, Polokwane, 0699
Ofﬁce Number: 015 291 1397 | 081 732 6205
Mobile: 072 033 6067 | 083 947 2431
Fax: 086 228 7586
Email address: mmakhado@revtech.co.za info@revtech.co.za

www.revtech.co.za

Director, Mr M.J Masedi

At Kopase Construction no client is too big or too
small. We strive in making sure that we deliver quality
work on time and at the reasonable cost. Contact us
for an obligation free quotation.
We have teams that specialize in :
general building | plumbing | electrical
civil works | carpentry | house renovation
painting | project management |drawing plans
479 B Kopase Street Naledi Soweto 1868 | Cell: 074 635 5463/061 895 3366
|Email: mphetsamasedi@gmail.com | kopaseprojects@gmail.com

Hlamalani Electro Cooler Services CC
WE SPECIALIZE IN MV AND LV RETICULATION SERVICES
AIRCONDITIONING AND REFREGIRATION
MOTORS AND STARTERS
ALL ELECTRICAL MAINTANANCE

PO BOX 3951 Giyani 0826 stand no.2197A
Tel: 0158123753 | Fax: 086 572 9677 | Cell: 072 844 9594
Email: hlamalanielecooler@webmail.co.za
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Skills development
and training seminars
Johannesburg

O

ne of the most successful training seminars to
date was held in Johannesburg on 14 April. A
record 200 delegates attended the event and active
participation was the order of the day.
The course was conducted by Jan and Lesley Coetzee
from Makarios Training and Development, a company
based in Johannesburg. The topic for the training session
was Successful Tendering. The course covered the following
topics: foundations of the tendering process, the tender

process itself, total quality management, tendering for
project funding, ethical and unethical business practices
and support for the tendering process.
The main aim of the course was to prepare delegates
for tendering correctly to help ensure that their tenders
are successful. Too often tenders fail because of incorrect
procedure and sloppy documentation. At the end of
the training session, the delegates requested that more
seminars on tendering be held in the future.
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Durban

A

seminar on Successful Tendering was held in Durban
on 19 April as part of the PBF’s ongoing skills
development and training programme. Around 50
delegates from Durban and surrounding areas attended.
Like the Johannesburg seminar on Successful Tendering, it was

conducted by Jan and Lesley Coetzee from Makarios Training
and Development. The aim of the seminar was to prepare the
delegates who are dependent on successful tendering for their
business. The course aimed to assist them in following the
correct process and preparing documentation correctly.

Cape Town

T
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difficulties tendering, the course was well-attended and
participation was active. Sectors covered in this course
included: the tendering process, total quality management,
tendering for project funding, ethical and unethical practices
and support for the tendering process.
<

he final seminar for this round of training events
took place in Cape Town on 21 April. Jan and Lesley
Coetzee from Makarios Training and Development
gave the same skills development and training programme
on Successful Tendering. As many business owners have

SERVICES
Mining Solution
Consultation
Coal contract mining
Open cast
Stone Development
Underground High and Low seam
Backbye Maintenance
Belt Maintenance
Refuge base construction
Engineering Services
Engineering Hydraulics
Design and repair hydraulic cylinders
Repair hydraulic pumps
Supply, Service and Repair
Stressing Jacks & Gophers
Hand & Air Stressing pumps

Grout pumps
Strand croppers
Booster and submersible pumps
Pull testers and Safety Slings
Equipment Supplies
Mining, Construction and
Earthmoving Equipment
High Pressure Machine Trucks
Articulated Dump Trucks
Front End Loaders
Bobcat or Skidsteers
Graders
Agricultural Equipment
Articulated Tractors
Rigid Tractors
Forklifts

Physical Address: No.6 Ennead House Ofﬁce, 27 OR Tambo Road Model Park, Witbank, 1053
Postal Address: Post net suite 302, Private bag X 7297, Witbank, 1053
Email: info@horonamining.co.za (mining solutions) | info@horonatrading.co.za (engineering and supplies) | Tel: +27 13 656 1452 | Fax: 086 719 8459
f Horona Trading Pty Ltd

www.horona.co.za

Julius

DEVELOPERS & CONTRACTORS

OUR SEREVICES
INCLUDES THE FOLLOWING:
•
•
•
•
•
•
•

BULDING CONSTRUCTION
RENOVATIONS
STRUCTURAL WORK
PLUMBING
PAINTING
SUPPLY
GENERAL REPAIRS

No. 224
Bareng Van Erkom
217 Pretorius Street
Pretoria
0001

P O Box 284
Pretoria
Church Square
0001

T 012 771 6784
F 086 518 2121
C 073 061 6896

www.mrambaconsulting.co.za

Civil & Structural Engineers (Pty) Ltd
OUR SERVICES INCLUDE:
• Feasibility Studies & Research
• Engineering Design & Cost
Estimates
• Contract Documentation
• Construction Management &
Supervision
• Operation & Management
Planning
• Topographical/Land Survey
• Geo-Tech Survey
• Geo-Hydrology Survey/Water
Source Development
• Environmental Impact Assessment
(EIA)
• Turnkey Projects & Advisory
Services
• Training & Technology Transfer
Physical Address: 2 Kerton Place, Richie
Crescent, Kabega Park, 6025 |
Cell: 079 941 7525
Tel: 079 941 7525 | Fax: 086 677 7201
E-mail: donovan@mrambaconsulting.co.za

PACKAGES INCLUDE
• Civil Work
• Industrial Plumbing
• Electrical work
• Building construction
• Building maintenance
• Water Reticulation

Tel: 083 552 5023 Fax: 0867246667
Email Address: mm.poshie@gmail.com

SUPPLY SECTION
• Earth Moving Equipment
• Hardware and machines
• We supply building and
plumbing material
• Electrical material and
equipment
• General machinery

On 3 March, approximately 120 IPPs (Independent Power Producers)
gathered at the Sunnyside Park Hotel to engage in an informationsharing session organised by the Energy Desk of the PBF

Sisa Njikelana, Programme Director and
Convenor of the PBF Energy Desk

O

n behalf of the PBF, Councillor
Willie van der Schyf welcomed
the participants and also
explained the PBF’s aims and
objectives. Comrade Sisa Njikelana,
Programme Director and Convenor
of the Energy Desk, explained the
rationale for the information-sharing
session as follows:
• To create an enabling environment
for emerging IPPs to further
understand the independent power
production industry;
• To set up a caring platform for new
entrants into the industry in an
empowering manner;
• To accommodate established
businesses by updating them on the
latest developments in the industry.
Njikelana also indicated that the
possibility of similar sessions in other
provinces is under consideration.
Deputy Minister of Energy, Thembi
Majola, was at the session. Her keynote
address highlighted a number of key
issues, including:

Willie van der Schyf, Councillor

Thembi Majola, Deputy Minister of Energy

• The vitality of the role of IPPs in
the efforts towards attainment of
universal access to electricity;
• The profile of South African energy
programmes, with special reference
to cutting-edge technologies such
as CTL (coal-to-liquids) and GTL
(gas-to-liquids);
• Energy mix as the feature in
moulding power supply strategies
and programmes;
• Opportunities that will arise out of
the potential of $120 billion’s worth
of investment in the power industry;
• Extension of the power menu into
the 'latest' technology, especially
hydrogen fuel cell technology;
• Localisation and local content in
the Renewable Energy Independent
Power Producer Procurement
Programme (REIPPPP) – a critical
area for the economy as a whole;
• Factoring broad-based black
economic empowerment
meaningfully in the power sector in
view of the dominance of foreign
power developers, given the equity

they provide;
• Ensuring sustained funding and
investment in current and future
IPP programmes.
Majola concluded by emphasising the
need to assess successes and failures,
including weaknesses of the REIPPPP
before any further bidding is rolled
out. She also highlighted the need for
a balance between the competing
objectives of introducing energy
capacity into the country whereby, for
example, low tariffs compete against
high content of localisation where
local power components are much
more expensive.
The Department of Energy discussed
the programmes on renewable energy,
the progress to date as well as what
is in the pipeline. Thirty percent
shareholding by black participants as
well as 109,443 planned jobs for South
African citizens were also discussed
during the session.
The Energy Department plans to
hold three additional bids for nearly
4.5GW. This will require in the region

FEATURE | INDEPENDENT POWER PRODUCTION

Independent power production
information-sharing session
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(waste-to-energy, cogeneration),
energy efficiency (on grid) and
biofuels. About R13 billion has been
invested in these areas, it said. IDC
also discussed funding communities,
ensuring BBBEE and also the IDC’s
own equity participation. The IDC
will continue to support projects
that are aligned to new generation
capacity and provide a differentiated
participation, for example, supporting
black developers and operators as well
as highlighting women’s participation.

“

The dti emphasised a
gradual drive towards
localisation needs,
focusing on the full
value chain together
with the potential to
export
to Africa

”

To achieve regional equity, it will
provide significant localisation
opportunities as well as projects in
marginalised provinces, such as wind
farms in former homelands.
The Development Bank of Southern
Africa (DBSA) has and will continue
to support the development of
energy infrastructure, including IPP
projects as well as the rehabilitation
and upgrading of power stations,
the grid and installation of gas
pipelines. Investments in 18 projects,

including renewable energy, coal,
gas, cogeneration and transmission,
amount to R11 billion with a BBBEE
investment of R1.3 billion.
The National Empowerment Fund
(NEF) focuses on renewable energy –
solar, wind, hydro – as well as biofuels,
biomass and biogas. It discussed its
commitment to the creation of new
manufacturing and industrial capacity,
increasing industrial investment
participation of black businesses as
well as co-investment and linkage
with foreign direct investment. The
NEF highlighted two case studies of
R3.5 million – the Hluhluwe Wind Farm
(60MW) and the R70 million KC Energy
cogeneration plant in Newcastle.
The South African Independent
Power Producers Association (SAIPPA)
presented itself as an association
formed in 2009 to represent IPPs in
the power generation space as well as
a lobbying organisation to achieve fair
competition for all power generators
in South Africa.
SAIPPA also aims to:
• Promote the industry interests of
independent power producers in
southern Africa;
• Proactively engage with legislators,
government officials, planners
and regulators to achieve energy
security in southern Africa;
• Enable IPPs to generate electricity
according to the 30 percent power
allocation policy.
The Programme Director, Njikelana,
concluded by saying that participants
should think about the following: "Can
we confidently say that emerging IPPs
are ready to enter into the independent
power production industry?".
<
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of R140 billion to be invested. The 2030
target is to have 17.8GW of renewable
energy, with a potential R450 billion
investment, deployed.
The Department of Energy was
assertive about IPPs that have played
and will continue to play an important
role in South Africa’s energy security;
they are expected to add over 20GW to
the grid by 2025. Business people need
to seize the multiple opportunities
in the entire electricity value chain,
the Department said, including
cogeneration, small hydropower as
well as 3120MW gas RFP at various
specified ports.
The Department of Trade and
Industry (dti) discussed opportunities
for localisation, especially
manufacturing steel, invertors, wind
and concrete towers. It emphasised
a gradual drive towards localisation
needs, focusing on the full value chain
together with the potential to export
to Africa. The key issues discussed
in the value chain included design,
construction, installation, generation
to operate and maintenance as well
as an improvement in the reporting
of localisation. The dti went on to
highlight the importance of localised
industrialisation in South Africa.
The Gauteng Investment Centre
(GIC) indicated that, in the context
of Gauteng’s development agenda of
transformation, modernisation and
re-industrialisation, multiple integrated
services to local and foreign businesses
needed to be provided to enhance
local investments.
The Industrial Development
Corporation (IDC) spoke about its
focus on renewable energy, base load
(coal and gas), fuel-based energy

We provide private cars for 1 to 4 persons, 5 to 8 persons, 9-13 persons,
even conference and tour buses depending on client requirements. We
are committed to providing competitive rates to meet our client pockets.
As planes do not wait for passengers, Punctuality is our motto of operation
for success. We operate nationwide with a vision of growing to neighboring
Countries in the near future.

Number 260A ,Florence Ribiero ave
Niew Muckleneuk
Brooklyn

Mr Michael Thage
cell: 0729097671

Ms .Obakeng Thage
cell: 0760714401

Email:shizembetours@webmail.co.za
msthage@gmail.com

OUR MAIN OBJECTIVES
• To provide rental housing units within Greater
Middelburg’s inner city and the surrounding areas.
• To provide good value, newly constructed, medium to
high density housing units on well-located vacant land
within Middelburg and surrounding areas.
• To offer a range of tenure options to beneﬁciaries over
time, including rental and rental with option to purchase.
• To avail affordable accommodation to households
earning affordable income.
• To secure institutional subsidies from the Provincial
Government. In addition, to secure grant and loan

ﬁnance from other actors to ﬁnance the activities of the
STHA.
• To construct housing at densities greater than 50 units per
hectare in order to optimize well – located land thereby
contribute to densiﬁcation.
• To combine subsidized residential units with limited
market related units in order to improve the ﬁnancial
viability and amenity of housing provided.
• To secure the ﬁnancial viability and sustainability of
the institution, by ensuring that it break-even and
generates minimal proﬁts.

148 Cowen Ntuli Street , Stand 406, Portion No: 2, Middelburg, 1050 |P.O BOX 1197, Middelburg ,Mpumalanga 1050
Tel: 013 282 9595 |Fax: 013 282 0380 | E-mail: ntulit@stha.co.za

www.stha.co.za

A Driving Simulator is a scientific training tool
that reproduces the characteristics of driving
a real vehicle but in a virtual environment. It
replicates the external factors and conditions
drivers may face, such as, wet weather driving,
traffic conditions and dangerous scenarios on
different terrains. Category of different courses:
K53 safe driver assessment
K53 safe driver refresher
K53 safe driver readiness
Safe driver development
Self-development
Manager development

109 Sydney Road, Congella, Durban, 4000 | Tel: 031 301 9721 | E-mail: info@afrofleet.co.za

www.afrofleet.co.za

SERVICES:
At present we maintain buses across Kwa ZuIu- Natal, from
Mkhuze in the north, to Ugu in the south. Our work shop
comprises of several divisions to ensure we are able to serve
your every need. These divisions incorporate:
Mechanical Repair & Maintenance:This includes engine,
gearbox and differential repairs. We even offer a 24 hour
breakdown service. For Mechanical Repair & Maintenance,
we are accredited with VDL and Volvo.
Coach works: Here we undertake the repairs of accident
damaged vehicles as well as maintenance operations. In this
unit we also do the spray painting of vehicles, ﬁx or replace
the upholstery and fabrication of parts. For Coach Works, we
are accredited with Busmark 2000, Marcopolo & VDI.

109 Sydney Road Congella Durban 4000 | Tel: 031 301 6637 |E mail: info@ebhodwets.co.za

www.ebhodwe.co.za
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Procurement policy

National Treasury Chief Procurement Officer Kenneth Brown

O

n Thursday, 19 May, the ANC’s
PBF held a very successful
Procurement Policy Roundtable
in Johannesburg. The event took the
form of a robust debate between senior
government representatives and the
business community.
National Treasury Chief Procurement
Officer Kenneth Brown opened the
session by stating that radical changes
will take place in the Preferential
Procurement Policy Framework Act
(PPPFA) in order to more directly
address transformation in government
procurement. He also stated that more

serious punitive measures will be
introduced to enforce bans on both
private and public sector offenders.
Mr Brown highlighted some of
the advances that have already
been made in automation. He said
that an annual saving of R1 billion
has already been implemented with
the introduction of the eTender
process. Mr Brown emphasised that
Treasury had embarked on various
technology-driven strategies to
sharpen processes, capacitate
government and streamline the
supply chain. These measures will

assist in eradicating corruption.
National Treasury Chief
Director Schalk Human and City
of Johannesburg Chairperson of
Economic Development Willie van
der Schyf also formed part of the
panel. They emphasised government’s
priority to ensure that the maximum
benefit and participation from all
levels of the business community must
be derived from government spending.
A very lively discussion with lots of
business participation followed. The
event was concluded with delegates
enjoying cocktails and drinks.
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Our company is a construction company dealing with:
Project Management and Civil Works | Roads and Storm water
Water and Sanitation

Physical Address: 384 Justice Mahomed Street, Sunnyside, Pretoria, 0002
Cell No: 0848111932 | Fax: 0865401199 | Email: ntsikoe@thahameso.com
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People of the PBF
Ebhodwe Transport Services Limited
TELL US ABOUT YOUR COMPANY

It is a public transport and fleet
maintenance company with 329
shareholders, formulated in 2003. We are
all former employees of the Ethekwini
Municipality’s Public Transport
division - Durban Transport. We are
highly respected for our quality of
workmanship in transport planning and
logistics, fleet maintenance and 24-hour
roadside assistance. We have achieved
accreditations from some of the main
players in the transport industry,
including Volvo SA, Marcopolo SA,
Busmark 2000 and VDL Bus & Coach SA.
Our commitment to innovation and
adaptation to the transport industry
has resulted in establishing the first
ever, TETA (Transport Education
and Training Authority) accredited
Driver Training Academy, through
'simulation' with our subsidiary
company, Afro Fleet.

WHAT CHALLENGES DO
YOU FACE IN THE INDUSTRY?

To continuously convince large
companies and parastatals that as
a BBBEE entity, we can produce the
same quality and professionalism
as anyone else. However, through
continuous perseverance, innovation
and adaptation, we will overcome
competitive challenges.

WORDS OF WISDOM

It’s a long road to business success. Do
not substitute passion, commitment and
hard work with short cuts to success.
Stay loyal to your obligations.

WHAT IS THE BEST BUSINESS
LESSON YOU HAVE EVER LEARNT?

Being in business is a continuous
learning experience. When engaging
in new opportunities, remember
that nothing beats vision, passion,
commitment and hard work.

WHAT IS THE SECRET TO
YOUR COMPANY’S SUCCESS?

A good code of conduct, strong
business ethics and moral values.

Alban Mathou, Director

Steve Tshwete Housing Association
TELL US ABOUT YOUR COMPANY
Steve Tshwete Housing Association

(STHA) was motivated by the huge
demand for housing in the Middelburg
area. Initially, most housing needs
were provided by employers in the
mining, manufacturing and other
industrial sectors.
But over the past few years,
these employers have shifted their
focus away from housing, giving
us the opportunity to focus on
offering affordable housing and
accommodation for people living
and working in the Middelburg and
surrounding areas.

YOUR COMPANY’S KEY FOCUS AREAS?

• To facilitate housing opportunities
and ensure the provision of
integrated, well-located and
affordable accommodation of
suitable standard through diverse
tenure options in partnership with
key stakeholders.
• To identify financiers prepared
to provide the funding for us to
develop new rental stock.
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WHAT CHARACTERISTICS
SHOULD EVERY LEADER POSSESS?

• Delegation – Learn to trust your team;
this is a sign of strength, not weakness.
• Communication – Training new
members and creating a productive
work environment depend on healthy
lines of communication.
• Confidence – Part of your job as a
leader is to put out fires and maintain
the team’s morale.
• Commitment – If you expect your
team to work hard and produce
quality content, you’re going to need
to lead by example.
• Positive attitude – Keep the office
mood a fine balance between
productivity and playfulness.
• Creativity – During critical situations,
your team will look to you for
guidance and you may be forced to
make a quick decision.
• Inspire – Inspiring your team to see
the vision of future success is vital. It’s
also important for current issues.
• Approach – You must customise your
approach on a person by person basis,
based on the situation at hand.

WORDS OF WISDOM

A competently run institution needs
good governance. This is achieved
through continuous training and skills
development. The board of directors
faces the challenge of offering full
commitment to the company’s affairs.
Training and development linked to
career path and personal growth must
be developed, so do budget for this.

Thomas Ntuli, CEO

Ka Hare Matla Mills produces white and yellow maize
meal. We are situated in Clocalan near Ladybrand,
Ficksburg and also near the lesotho border. The yellow
maize meal is produced only for the use of cattle feed and
not sold for public consumption.

THE TEAM THAT INVENTED THE BRICK
Cement Stocks Bricks | Fha Maxi Bricks |
Diamond Maxi Bricks

Tel: 016 971 8100 | Fax: 016 971 8111
PO BOX 63308 | Vaal Park | 9573

251 minnar street | Wonderfontein rd | Vaalpark |
Sasolburg | 9570
Tel: (016) 971 8100 | Fax: (016) 971 4660/8111
Email: admin@jjbricks.co.za

THUTHA SERVICES
PROFESSIONAL HAULIERS
FOR THE PETROLEUM INDUSTRY
PRODUCTS & SERVICES
Tyres
Wheel Alignment & Balancing
Diesel & Petrol Engine Service
Auto Diagnostics
Battery Testing and Replacing
Exhaust Repairs
24/7 Roadside Assistance

14 Trawlers Wharf Bayhead Park “C” DURBAN 4001
P O Box 1985 DURBAN 4000
Tel: 031 466 6020 Fax: 086 6180 664
Mr Malanda: 082 560 2892
Mr Allers: 082 447 7265
Site B226 Nobody ga-Mothiba, R71 Road Mathibaskraal |
P.O. Box 1796, Polokwane, 700
Tel: +27 83 365 7311 | Fax: +27 86 547 5296
Email: pediwe_sape@yahoo.com
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Broadband College of Technology
TELL US ABOUT YOUR COMPANY

I have a background in HR/marketing
and training and am passionate about
giving back to the community. I
wanted to set up a training company
to reach out to communities, to make a
difference, and I think as a company we
are achieving this and changing lives.
Originally, I saw a gap in the
market to bring IT skills to those most
in need and bring people into the
world of technology. The company
has brought essential IT training to
marginalised communities.
Broadband College of Technology
is an accredited institution with a
Level 2 BBBEE status that offers local
and internationally accredited ICT
learning programmes. Course offerings
are targeted towards matriculants,
graduates, private institutions and
corporates, and aim to equip learners
with basic entry level skills, up to high
level (Microsoft Professional) skills. We
service multiple sectors within South
Africa, training and upskilling candidates.

WHAT ARE SOME OF YOUR
COMPANY’S KEY FOCUS AREAS?

At Broadband College of Technology,
our key focus is delivering up-todate, cutting edge training and
development opportunities for clients.
Keeping our course offerings relevant
and ensuring that our trainers are
certified on the latest technologies is
key to ensuring they receive marketrelated training products.

leaders is to identify that specific
niche in the market that will
encompass your vision and then
follow your passion and never give up.
Do what you love, focus and never
lose sight of your end goal. Hard work
definitely pays off in the long run!

WHAT IS THE SECRET
TO YOUR SUCCESS?

We believe that opportunities change
lives. Our commitment to making a
difference, touching hearts and minds
and creating memories is where our
passion lies; and although we’ve seen
more MCSE Cloud graduates than any
other private training institute, we’re
just doing our bit to make the society we
live in a little better, a little bit brighter.

WORDS OF WISDOM

My advice to other small business

Nomfundo Molefe, Director

SSR Security/Mahlubi Transport And Plant Hire
TELL US ABOUT YOUR COMPANY

It was established in 2002 by Derrick
Radebe and started trading as a security
company serving the public and private
sectors in the Eastern Cape. In 2003, I
bought 12 MTN containers with six public
phones each. The business went well and
the customer base was growing daily.
Then MTN introduced a cheaper, very
affordable airtime voucher for R5, which
led to a drastic drop in business.
With the savings we had from the
public phones, we bought a TLB and
1 20m3 truck. The TLB was used to
maintain Umzimkhulu dumping site
and was also for hire, and the truck was
for hire and transporting river sand for
block making.

WHAT ARE SOME OF YOUR
COMPANY’S KEY FOCUS AREAS?

In 2010, the company grew and started
civil construction. We still continued with
plant hire, which is our main business
operation. Currently, the company has
three processing and tipping teams. As
the business is tender based, all service
decisions are determined by the client’s
or tender’s requirements.
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WHAT CHALLENGES DO
YOU FACE IN THE INDUSTRY?

Business conditions change
continually, so our market research is
also continuous to ensure we keep up to
date. We also encourage our employees
to share their knowledge of customers
and the market, so that we can offer a
superlative service. It is also important
to have effective IT systems, so that we
can share and analyse key information
such as customers’ purchasing
behaviour and preferences.

WORDS OF WISDOM

Every leader needs to possess the
following characteristics: diligence,
interviewing skills, punctuality,
communication and a positive
attitude. Create a culture where
there is interaction with clients and
communities. Examine business
opportunities and weigh up the risks
involved before reaching a decision.

WHAT IS THE BEST BUSINESS
LESSON YOU HAVE LEARNT?

• Start small in business and grow
gradually step by step.
• Observe your business growing
steps and shift your mindset when
production lowers.
• Use profit output wisely, eg. use profit
on generating other products that
can yield other sources of income, i.e.
construction machinery.
• It’s important to create job
opportunities and empower the
community with skills in order for
them to be able to fit into society.

Derrick Themba Radebe, CEO

Request a quote, you won’t look back!
YOUR SUPPLIER OF
Compost
Topsoil
Lawn Dressing
Garden Mix
Pebbles

A: Cnr Main Reef & Rondebult Rd, Boksburg | T: 011 917 0493 | E: sales@viewpointfarming.co.za

