The future of work in health
and human services
What will jobs look like in the age of AI

Health and human services (HHS) jobs will likely undergo major changes due
to factors such as technology advances and changing demographics. Explore
how a range of HHS jobs could look in 2025.
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Contact us
Our insights can help you take advantage of change. If you’re looking for fresh ideas to address your
challenges, we should talk.
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The Deloitte Center for Government Insights shares inspiring stories of government innovation, looking
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Today’s business challenges present a new wave of HR, talent, and organizational priorities.
Deloitte’s Human Capital services leverage research, analytics, and industry insights to help
design and execute critical programs from business-driven HR to innovative talent, leadership,
and change programs.
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